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Delegate: Mila Sergent-Mani, Lake Ridge Academy
Argentina and the majority of other countries in the developing world have been deeply affected
by harmful global colonization since the European conquest. This global colonization has
created a division between the two cultures, which has harmed women the most. With the surge
of COVID-19, women and girls have been deeply set back. Even before COVID-19, women and
girls put in 12.5 billion hours of unpaid care work daily, according to Oxfam. “And with
COVID-19, women around the world lose more than $800 billion in 2020 alone” (Oxfam).
Around the world, Argentina has supported women and gender equity, and calls upon other
nations to join us in addressing these inequalities and injustices of gender roles that have
worsened due to the pandemic.
The gender pay gap for women, and working conditions has been a greater and greater problem
over time in many countries. Now COVID-19 has affected 93% of the world’s workforce. With
this, women during the height of the pandemic have a greater unemployment rate of 16.1%
compared to men who are at 13.6%. With COVID-19, Argentina hit a high of 40% of their
citizens that live with poverty. These numbers recall the European colonization history with
women being seen as more vulnerable, and should not be the ones having the paycheck at the
end of the day. Argentina has tried to break through these stereotypes by reinforcing women's
rights during Covid. Argentina legalized abortion in 2020 in the height of the pandemic
becoming a leader in Latin America. With this historic decision, Argentina has created new ideas
for gender equity for other countries to follow.
But women can’t be the only ones defending women’s rights. “The world needs men and women
working together in all aspects of life. Both are important, we do not have to replace one with the
other. We need to understand that leadership is neither feminine nor masculine.” (Gabriela
Michetti, Former Vice President of Argentina) Although Argentina has joined the Labor
Participation rate and is growing higher since the low of 38% during the middle of the Pandemic,
we still need to do more for equity. With adding more women in these positions, they can help
change the idea of true equality and injustice for women of all.
As a way for Argentina to help fix this negative economic impact, Argentina can use Rwanda's
idea of adding more women in the workforce which can help the economy with job creation, in
order to improve the gender pay gap. With the Vox documentary film: “Why women are paid
less”, it shares the idea of adding more women in these positions, they can help change the idea
of true equality and injustice for women of all. We need to address this problem of how this is
creating more of an issue because of how more and more women are put into poverty, which puts
future lives at risk. Argentina and other countries need to step up in order to be role models by
making a more diverse workforce, and enforce critical laws that focus on the gender pay gap.

Delegation from: Islamic Republic of Afghanistan
Represented by: Roxboro Middle School
Delegate: Katherine Welfley and Jeaux Snead
Position paper for Commision on the Status of Women
The Commision on the Status of Women focuses on two main issues; The Economic Impact of COVID-19
on Women and Girls and Women in Conflict Zones. Afghanistan supports the efforts to improve the lives
of women with equal distribution of vaccines and rights.
I.

Women in Conflict Zones

The Commission on the Status of Women (CSW) is dedicated to protecting the lives of all women
and girls. In Syria, females and their children have fled their country. Leaving everything behind, they have
to care for their young ones while making money and being able to eat. This occurred after the war in 2011.
Out of 3.9 million, 79 percent of those people were women. After the US invasion, Afghanistan had to close
up schools due to lack of security, specifically girl's security. In Nigeria, hundreds of women were freed
from Boko Haram. Many of those people were pregnant, so they began to get counseling. In Yemen, women
were already having a tough time with their freedom. They couldn’t access the families finances, they
couldn’t make rules for the household, or roam around freely. After the war, assaults and abuse within
women increased by 63 percent. It will take about 20 for the hunger crises to recover. Over 2 million
children and 1.1 million pregnant women face extreme hunger and lack of nutrition, making birth lethal.
More than 4.7 million girls are struggling due to the loss of schools during the war. Therefore, The Islamic
Republic of Afghanistan believes that protecting women is essential and supports CSW.
The Islamic Republic of Afghanistan has signed to be a part of many organizations to prevent abuse
and dicrimintion in women. We signed the UN Convention on the Elimination of All Forms of
Discrimination against Women on August 14, 1980. This Convention was made in 1979 and allows women
to participate in public and political areas such as voting, education, health and employment. The
convention also does not allow discrimination against women from orginizations, enterprises or people.
The islamic republic of Afghanistan also ratified the International Covenant on Civil and Political Rights
on January 24, 1983. This provides protection for everyone. The International Covenant of Economic,
Social and Cultural Rights was signed on January 24, 1983. This helps ensure that women and men have
equal rights. The Convention on the Rights of the Child was signed on September 27, 1990 This gives
children rights and abilities no matter race or religion. The United Nations has done a little bit to protect
the lives of women but not enough. The future depends on the past.
Due to these issues The Islamic Republic of Afghanistan has come up with a solution to help solve
this crisis. It is essential that women are protected. So the Islamic Republic of Afghanistan suggests opening
homes with clean running water for women that lost their homes because of war and other disasters. Women
are affected greatly from the loss of homes. Therefore, making homes is the best and most efficient solution
to protect women against their unfair and dangerous lives.
I.

The Economic Impact of COVID-19 on Women and Girls

The Islamic Republic of Afghanistan feels strongly about the importance of minimizing the
economic impact of the COVID-19 pandemic on women and girls. Women in Afghanistan have been more
negatively impacted than its male population. Globally, a year ago, the pandemic was expected to push 96
million people worldwide into extreme poverty by 2021, 47 million of them women and girls. Also, “World
Bank Blogs” explained, “122 women between the ages of 25 and 34 live in poor households for every 100
men of the same age group. This coincides with the peak productive and reproductive ages of men and
women, and likely reflects that as young women become wives and mothers, they often stop working in
order to care for their husbands and children.” Surveys show that 11 Asia-Pacific countries have gendered
effects on COVID-19. For example, in Bangladesh and Pakistan, some life-saving information is less likely
to be received by women. These include having access to cellphones which could provide immediate
educational attainment. This is an exceedingly important issue not only in Afghanistan, but all over the
world.
Acknowledging this issue, UN Women is providing direct technical support to governments and
UN partners, ensuring that womens’ and girls’ needs are met. Back in 2020, the council urged the United
Nation to accelerate gender mainstreaming in policies and programmes. This includes support of the
gender-responsive implementation of the 2030 agenda for sustainable development at the global, regional
and country levels. The present report, submitted pursuant to Economic and Social Council resolutions,
assesses progress in mainstreaming gender perspectives in the operational activities of the United Nations
development system, according to United Nations, “Economic and social council.” UN Women explains,
The Women, Peace and Humanitarian Fund is an organization created to develop the Trust Fund to End
Violence Against Women. It was launched in 2016. “An extensive series of consultations with civil society
organizations across the Europe and Central Asia region, covering 18 programme countries/territories and
involving 128 women’s organizations, is generating actionable policy recommendations.” Permanent
Representative of Argentina to the United Nations, H.E. María del Carmen Squeff explained,“Resilience is
the other way of naming a woman.”
In addition to the The Women, Peace and Humanitarian Fund, UN Women can continue to create
organizations that provide support and resources such as clothing and food. Additionally, UN Women can
send envoys along with raw materials such as seeds to grow food, and water purification tablets, depending
on the geography of the region. Building more daycares and schools, especially in greater populated areas
would provide education for young girls, and give women additional time to rest or take care of their
household. The “U.S. Global Leadership Coalition” explained, “The global GDP will be $1 trillion below
where it would have been had the pandemic affected men and women in their work equally in 2030.” To
help increase the budget for trips and the quantity of items contributed, it could be suggested that a
percentage of all taxes received by the government can be devoted to women in the COVID-19 crisis.
Fundraisers can be held to raise money and awareness. The UN can hire representatives to create films and
short stories that can be posted publicly to show how difficult life is in these situations. In addition, even
though it may not be affordable to vaccinate all children and adults, UN organizations can help to immunize
as many people as possible. If UN Women follow these ideas, we strongly believe that women and girls
would be less impacted by the effects of COVID-19.

Delegation from: Australia
Represented by: Saint Jude Elementary School
Position Paper for the Commission on the Status of Women
The concerns before the Commission on the Status of Women are the following: Economic Impact of
COVID-19 on Women and Girls; and Women in Conflict Zones. Australia is determined to help women
and girls who have been impacted by COVID-19 and help women escape from recurring conflict zones.
I. Economic Impact of COVID-19 on Women and Girls
The constitutional monarchy of Australia wants to continue to advance women’s economic empowerment
and wants to have long term positive impacts for women and girls. So far, the people of Australia have tried
their best to empower women as much as possible while also trying to get them a higher rank in the
economic status. While both genders have been affected, women have been significantly more affected than
men. The Australian government sees the COVID-19 crisis as an opportunity to advance women’s
economic opportunity. To conclude, the constitutional monarchy of Australia has done their best in the past,
and wants to continue to improve the economic status of women during these uncertain times.
In Australia, women make up half the workforce, and they also hold the jobs that were most severely
impacted by COVID-19. Even though women make up almost half of the employment in Australia, men
are still making significantly more money than women. As a result, the majority of women are not prepared
for an extreme financial shock. Although Australia was seeing significant progress for women's economic
security in the years before covid, women have been more impacted by its fallout, thus causing the whole
population to decline. With there being fewer employed women, resulting in fewer workers all around, the
growth of the economy in Australia has declined. Australia has recognized the problem, and realizes that
there needs to be action taken to address the problem and find more long lasting solutions.
The constitutional monarchy of Australia has an economic recovery plan that is focused on growing the
economy so that Australia can increase economic resilience, create more jobs, and create a more income
generated economy. Australia’s government is delivering the 2020 Women’s economic security Statement
to increase women’s participation in the workforce, grow earning potential, and improve economic
independence. This will deliver employment opportunities that will support women in the workplace. While
Australia has a solid recovery plan to return to their previous economic status as well as being able to bring
women's status up, they are being very distant about the recovery. If they want their country to strive as a
whole they need guidance for the people of Australia to follow to be able to return to their previous
economic status. Adding on to Australia's current economic recovery plan, the Delegation of Australia
wants to initiate a committee. This committee would be elected by the government to guide the rebuilding
of the economy of Australia. Specifically to help women be heard and not just overlooked in the workplace
and to be able to continue the jobs they had held prior to the COVID-19 pandemic. Not only is this
committee's job to help women regain their economic status but, its secondary job is to help the entire
economy of Australia recover and regain their economic status after the COVID-19 pandemic. On behalf
of the people of Australia, this is the delegation of Australia's proposed solution to help lessen the effect of
the economic impact on women and girls.

II. Women in Conflict Zones
The constitutional monarchy of Australia believes that women are of high priority and are not only
essential for the growth of the economy, but necessary for the further development of society. Even
though this problem has not as severely affected Australia, they still have a plan in place to help the
country itself and other countries experiencing this issue. Australia recognizes women and girls in conflict
zones, although it is not as severe of a topic for Australia compared to other countries. Australia still takes
this topic very seriously and aims to protect women and girls in conflict zones, and give them a voice in
this serious topic.
Australia has created a second National Action Plan, which focuses on supporting women and girls
valuable participation in peaceful processes, reducing sexual and gender-based violence, creating law and
justice efforts to meet the needs of women and girls, and finally demonstrate leadership and
accountability that is necessary for peace and security. This plan has been put into place to encourage
womens’ participation and reduce issues experienced in and after war. Although women and girls in
conflict zones is not as severe in Australia as it is in other countries, it is with these efforts that the
constitutional monarchy of Australia is attempting to protect women and girls in conflict zones, and give
them a voice in this serious topic.
The Australian government is hoping that with this plan in action, it will provide information and
reassurance for women and girls in conflict zones, whether in Australia or in other countries. Australia
also wants for women to have an increased voice in the topic and for women to have more leadership
roles. Another desired outcome is for sexual and gender-based violence to be reduced. Australia is hoping
with this plan there will be more positive than negative outcomes for women and girls in conflict zones.
The delegation of Australia believes that there should be a precautionary plan written in the event of a war
or other major conflicts that could result in women and girls in conflict zones. This plan would relieve
any worries there would be surrounding this topic. The delegation of Australia believes this resolution is
the best possible solution that can be formed at this time.

Committee: Commission on The Status Of Women
Country: Austria
Delegate: Emma Calkins and Katie Pawloski, Lake Ridge Academy
I.
Covid-19 impact on Women
Many women get/got little to no money during covid due to most child support centers
being closed and women having little to no personal or sick days. This is an issue because
everyday women lose their jobs, or their pay is cut. Then, women are unable to provide a
substantial life for themselves or their family. Austria has put in a tax program to reduce the
gender gap but not fully.
Yes, this is an issue in our country as well as everywhere. Austria has put in a taxation
program based on the amount of money you make to help reduce the gender gap and help
unemployed women and men save money.
Austria is introducing support measures for workers heavily affected by the outbreak and
uses existing measures to reduce hours worked. Other than that Austria has not done anything
nationally or internationally on this topic.
I think we should give women more leave during covid so they can take care of their
children and other problems. Covid could go on for another 10 years and can continue to hurt
women. Rules should be put in place immediately to prevent further problems.

II.
Women in Conflict Zones
Many women are faced with torture, rape, trafficking, and other forms of violence in their
work space. Austria cares about this problem because they often encounter situations that involve
sexual and gender-based violence. This has been a continuous problem in Austria, “Since 2007
Austria has (had) a National Action Plan on Implementing UN Security Council Resolution
1325” (Austrian Embassy Washington 2021).
Forms of sexual and gender-specfic violence are an issue in Austria. They have taken
actions to help prevent these harmful situations. Peace talks began to be held across the country.
Peace talks are consultations or discussions held to address a severe topic.
Austria has addressed this situation on an international level by. “Actively supporting
women's full participation in economic, social and political life is a key factor in reducing
poverty, increasing the wellbeing of women and creating fair, safe and secure communities”
(Austrian Government Department of Social Services 2012). The government has also
continuously addressed the public informing them on the situations that women are faced with
regarding forms of violence. Peace talks are also held continuously. Women, Peace, and Security
Agenda (WPS) and the Women Consultation Group (WSG) and the National Action Plan (NAP)
are organizations and groups held to assist women in conflict zones.
Austria should address this issue by advocating for an increase in the punishments
amongst persecutors. Required in school training could also inform students on preventing
sexual harassment and protecting oneself and others. To address women in conflict zones
internationally, Austria should form sanctions with other countries. Forming these sanctions can
recognize violent situations in the other countries.

Delegation from: Brazil
Represented by: Campus International School (K-8)
Position Paper for the Commission of the Status of Women
The issues before the Commission of the Status of Women are: The Economic Impact of COVID-19
on Women and Girls and Women in Conflict Zones, Brazil recognizes the importance of addressing
these issues and plans to work with the UN and other countries to solve the issues at hand.
The Economic Impact of COVID-19
For as long as most people can remember women have never been treated equally to men. Though this
has made it hard for women to live in this world, the COVID-19 Pandemic has made living conditions
harder. After the Pandemic started it was estimated that 93% of the world's workforce had been impacted
by COVID-19. Before COVID-19 women across the world made less, had less secure jobs, were more
likely to live in extreme poverty, and were more likely to hold jobs in the informal sector. COVID-19
made it harder for women to bounce back as opposed to men. Many things need to be done about this.
Some of these things are direct income to support women, support of women-led and owned businesses
and support of women workers. This is especially a problem for mothers because a survey that was
conducted shows one out of four women who became unemployed during the pandemic reported the
job loss was due to a lack of childcare, twice the rate of men surveyed. A more recent survey shows the
losses have not slowed down: between February and August mothers of children 12 years old and
younger lost 2.2 million jobs compared to 870,000 jobs lost among fathers.
The COVID-19 pandemic exposed Brazil to unprecedented health, social and economic challenges,
leading to a 4.1 per cent GDP decline in 2020, followed by a rebound in 2021. Brazil has become the
second country in the world in terms of absolute deaths due to COVID-19 and eighth in terms of per
capita deaths. While deaths and cases are now well below the peak registered in April 2021, Brazil still
accounts for 16 per cent of all recorded COVID-19 related deaths worldwide since the peak of March
2021. Brazil has done things to try and help this problem. The federal government put in place actions
and programmes to protect personal and corporate income and ensure business continuity. In terms of
income transfers, the COVID-19 emergency assistance programme has reached 66 million people, with
payments totalling 280 billion reais, or close to 3.9% of GDP. The economic downturn due to the
pandemic has led to a greater increase in female unemployment compared to males. Social isolation
measures have aggravated the unequal gendered division of hours spent on domestic work, burdening
women with additional hours on caretaking and domestic chores.
Brazil has many ideas on how to help solve how COVID-19 has impacted women. Some of these ideas
are giving women the financial support they need. With the amount of money that Brazil makes (Brazil's
2020 nominal GDP was R$7.348 trillion or US$1.363 trillion.), they can use it to build places where
women can come to live with their families. This will give them a safe place to live and a place to have
a warm meal all for free. While staying here they can work in the building in order to save money to
save up and eventually live in their own home. Another thing that can be done is to make things equal
between Women and Men when talking about pay.

There is no reason that a man should make more than a woman who has the same job title and has more
experience than him. In order to make this happen, we could preferably raise the hourly wage that a
woman makes for the title to even out with the man's wage. We could also lower the wage that a man
makes to even out with a woman of the same title wage.
Women in Conflict Zones

A conflict zone for women is an area where they suffer the effects of trauma, are forcibly displaced,
injured and killed, and their lives are uprooted. Women are more affected in conflict zones because of
pre-existing gender inequalities. Physical, verbal, and sexual violence against women and girls in
conflict are used to force political agendas, humiliate opponents, and destroy communities. Women and
girls as a result are more vulnerable to all forms of violence, including torture, rape, and trafficking.
Among all women who have been displaced due to conflict, 1 in 5 have experienced sexual violence.
Existing gender inequalities cause malnutrition and other health problems for women and girls.
These health problems embody high rates of maternal mortality, 60% of all preventable maternal
mortality deaths occur in conflict zones. Between 1992 and 2019, women made up, on average, 13% of
negotiators, 6% of mediators, and 6% of signatories in major peace processes. While progress has been
made, 7 out of every 10 peace processes still do not incorporate women mediators or signatories. When
women are involved in conflict resolution processes, issues of political and legal reforms, social and
economic recovery and transitional justice are raised, helping make agreements more enduring.
Brazil has been involved in United Nations peacekeeping efforts since 1956 and participated in 45 of 65
peacekeeping operations and deployed 11,669 personnel in total. The country's approach towards the
women, peace and security agenda has garnered attention. Brazil has joined a forever growing number
of countries recognizing that integrating women peacemakers into peacebuilding efforts is a valuable
step. These new approaches have helped increase Brazil’s involvement in the Women, Peace, and
Security agenda in two major ways. First, Brazil has increased funding for projects meant to tackle
problems of sexual violence and gender-based violence for displaced women and girls. The second
aspect is the integration of women into Brazil’s armed peacekeeping forces to increase their role in
international peacekeeping operations. In 2017, Brazil will see the first class of women admitted into
army military schools. Brazil has a long way to go in terms of gender equality, in and outside of the
Women, Peace, and Security agenda.
Brazil has many ideas on how to help solve Conflict Zones having a negative impact on women. Some
of these ideas are that the next U.S. administration should require women’s representation and
participation in conflict resolution and post-conflict process, increase investment in efforts that promote
women’s inclusion, improve staffing and coordination to deliver on government committees, strengthen
training on incorporating women in security efforts, and promote accountability. These steps will help
the United States respond effectively to security threats around the world, improve the sustainability of
peace agreements, and advance U.S. interests. We can require women's representation and participation
by making it non-negotiable to have less than three women compared to men in places where there is a
possible conflict zone. We can also get women out of conflict zones by having a safe place that is close
enough to conflict zones to get there in a rush but far enough to where you know if danger is coming.

Delegation From: Federal Republic of Germany
UN Commission: UN Commission on the Status of Women
Represented by from University School

Position Paper for the UN Commission on the Status of Women
This paper will explain topics of women’s rights. Specifically, the effects of COVID-19 on
women and girls and the effects of women and girls in conflict zones. Women contribute just as
much to the world as men, and they should be equally represented and with equal rights as men.
I.

ECONOMICAL IMPACT OF COVID-19 ON WOMEN AND GIRLS

The economic impact of COVID-19 on women and girls, cannot be understated enough. Before
the pandemic, women were paid less, saved less, and held insecure jobs. They were also most
likely to be working in the informal sector. Therefore, women had less of a chance to absorb the
economic impact that came with the pandemic. Women are also more likely to be in extreme
poverty than men. Globally, women make up only 39% of the global employment, but contributed
to 59% of job loss during the pandemic. EVEN BEFORE the pandemic, men committed to 1.7
hours of unpaid work on average, while women committed to 4.1 hours of unpaid work.
Women have a larger percentage of workers in the world. So why are they paid less, treated worse,
and are committed to almost 2½ hours of unpaid work. Re
We-Fi is a global organization dedicated to increase the wages, pay, and conditions for working
women. Germany is founding financial contributor. We-Fi is one of the main organizations that is
not a committee in the UN to be working for women’s rights.
Germany is fully committed to helping women and girls during this pandemic.
II.

WOMEN IN CONFLICT ZONES

Women are usually subjected to terrible treatment in conflict zones, often traumatized, forced to
move away from their homes, hurt, abused, killed, and raped. This is an extremely grave problem
that faces most people not dependent on gender, besides the ladder of problems listed. War as a
fact decreases the mortality rate of people low, but specifically for women and girls, that can be
lowered to 60%. Types of harm towards women and girls are used as political agendas to “rally”
people to the point of murder.
Women are not usually at the table when treaties, peace agreements, and policies are signed. Yet,
when women are, the policy/treaty are more likely to be held.
Women in our world need to be respected for their views, as well as the fact that they are human
beings just like anyone else.

Delegation from the Russian Federation
Represented by All Saints
Position Paper for the Commission of the Status of Women (CSW)
The issues presently placed before the Commission of the Status of Women are: The Economic Impact of
COVID-19 on Women and Girls and Women in Conflict Zones. The Russian Federation is fully committed
to keeping all women and girls in the world protected and their dignity protected.
I. The Economic Impact of COVID-19 on Women and Girls
On March 11, 2020, the World Health Organization (WHO) said Covid 19 had a very big impact on our
communities, especially women and girls around the world. Because of this many people lost their jobs and
women had a 5% higher amount of people out of work than men. Just like the Ebola epidemic, women lost
more than men. In March 2021, the 65th Commision on the Status of Women was held and they talked
about the obstacles created from Covid 19. They compared the already hardships for women and girls to
their hardships now. The Commision also brought up how women play an important role in Covid 19
response efforts and economic recovery and growth. Women need to be equal with men which means:
decent work, living wage, equal pay and just living conditions. They call for leadership of women and
participation. In the past and even now Russians are trying to get equality from speeches, rallies, and other
things. A famous actress who is in the UN as a goodwill ambassador, Emma Watson, started “He for She”
in 2014, this movement inspires and encourages men to help with gender inequality and rights.
Russia feels very strongly about the impact of Covid 19 on women. They feel this way from what happened
in the past like when they compared women now to the West Nineteenth century Russians, women in Russia
aren’t actually to vote but neither are some men. One of the speakers, who is a woman, said it is “unfortunate
and unsafe in some parts of Russia” but still said that they shouldn’t abandon their activist movements. The
bad spots of Russia are like that so women and girls don’t go there because they need strong women for the
future of Russia. She went on to give examples of how to get rid of women joining each other while talking
about human rights stereotypes, and after those she said how keeping women safe was for everybody to
participate in, not just a specific group. Also 456 jobs across 38 industries are closed off to women due to
health concerns, they don’t want them weak so the future of Russia will be better and stronger. Russia has
many concerns for this and they have many people that are trying to get equal rights possible, in the past
they have had many rallies that helped. In the Russian Constitution Article 19, it states, “1. All persons shall
be equal before the law and the court. 2. The State guarantees the equality of human and civil rights and
freedoms regardless of sex, race, nationality, language, origin, material and official status, place of
residence, attitude to religion, convictions, membership of public associations, or of other circumstances.
All forms of limitations of human rights on social, racial, national, language or religious grounds shall be
prohibited. 3. Men and women shall enjoy equal rights and freedoms and equal opportunities to exercise
them.” They wrote those because they care for women and girls.
My plan name is W. H. Y. W is for women speaking up, H is for how Covid 19 affects women and girls,
and Y is for yield or don’t yield, always try. Some solutions to feminism in Russia are to use social media
which would really help since we are all on our phones, computers, etc… we would all see it and help.
Another option would be to work with organizations that are not profited that help with women rights, and
this might help because if people see something good being done then they might join in and help as much
as they can. If they start up a group and mentor younger girls then maybe they’ll tell their friends and when
they get older they will have more experience and keep doing it, maybe mentoring a little girl like they
were mentored too. When people do good it’s not always seen, but if you rally and get the attention of men
then maybe the men will join in and they’ll get more men which eventually will get to a very high person
from the domino effect which was started. The men might get the news to their boss who might be a man

and he’ll get more jobs for women. They can even talk to normal people who think it’s right and they will
do the same thing.Something that really could help is to get an influencer or just a liked famous person then
people will pay attention, change their minds, and help. Those are only some of the solutions that can help,
there are so much more we just got to put in the work. Even during the pandemic we are still trying to get
social equality even though it’s harder now.
II. Women in Conflict Zones
Women and girls are impacted in different ways than men and boys. For example, women are participants
and targets. “Between 1990 and 2002, girl soldiers were among fighting forces and groups in at least 54
countries, and fought in conflicts in 36 of those countries” According to Women, Peace and Security.
Women are in charge of the household chores and are subdued to burdens. When women or girls go out to
do the chores they are in danger of being kidnapped, sexually abused, or are exposed to landmines. During
some conflicts, women and girls are used to getting water and can come across landmines or other fatal
dangers. Some women are subdued to torture. According to Women, Peace and Security, “The forms of
violence used – torture, rape, mass rape, sexual slavery, enforced prostitution, forced sterilization, etc.”
In 2014, the Crimea Peninsula Annexation displaced around 500,000 Ukrainians. The Russian Federation
offers asylum to Ukrainians and others who are caught in wars or conflicts no matter the gender. Russia has
always had a strong priority on gender equality in conflict. For example, both men and women have been
allowed in Russia's armed forces since the early 90’s. According to Mary Chesnut, a research analyst in the
Russia Studies Program at CNA Corporation, “females were officially permitted to enlist on contract in
November 1992 by presidential decree.” In May 2020, there were about 41,000 women in the Russian
Armed Forces. Of the 41,000, 4,000 serve as officers, including 44 colonels. Women serve alongside men
and are not separated in a different unit.
Some possible solutions are to teach children about the negative impacts that conflict has on women and
girls like trama. We will teach the children because they are the future of our world. Another solution would
be to work with programs to try to put an end to conflict including women. We could also have women
participate in trying to stop the conflict from happening because women are better at stopping or preventing
conflict. The acronym for our plan would be EWW. E stands for education. W for work with other
organizations. W stands for women helping prevent conflict.

The Delegation from: Switzerland
Represented by: Monticello Middle School
Position Paper for the Commission on the Status of Women
The issues placed before the Commission on the Status of Women are: The Economic
Impact of COVID-19 on Women and Girls and Women in Conflict Zones. Switzerland
remains neutral in all affairs but we believe making loans available to companies and shorttime working compensation for the many employees working from home can help mitigate
any economic issues produced by the Coronavirus pandemic. We also believe that gender
inequality during wartime is very real and we will do our best to help abolish it.
I.

The Economic Impact of COVID-19 on Women and Girls

Are you informed that this pandemic will push 96 million people into extreme poverty? 47
million of those are women and girls. This leaves 435 million women and girls living on
1.90 USD or less. Economic crises hit women harder than men. Women tend to earn less
than men, women also make up the majority of single parent households, and women are
more likely to struggle with unpaid care and domestic work, therefore they choose to drop
out of the labor force. Switzerland remains neutral in all conflicts. That being said, we will
vote depending on how solutions will affect our country .
Switzerland has suffered the worst economic crisis since the oil crisis of 1975.
Switzerland's economy diminished 2.9% last year due to the Coronavirus Pandemic. This
has directly affected a wide selection of businesses and jobs. The worst affected businesses
in Switzerland last year were unsurprisingly the arts/entertainment (-7.7%) and hospitals
and medicine (-20.8%).Government spending surged as the state was forced to bail out the
economy with wage subsidies, emergency lending to businesses, and many other costs.
Countries surrounding Switzerland such as Italy, France, Germany, and Austria,
unfortunately have much larger numbers of Covid cases.
Switzerland will always remain neutral in conflicts but we understand other countries'
needs and can help where we are needed. One thing we suggest countries can do is continue
making loans available to workers to help with unemployment. Another thing is making
tax cuts. This one could be controversial but is completely necessary. Lastly, just keeping
safe during Covid. If people continue to wear masks, get vaccinated, and social distance,
we can start opening things back up. If we can open things up, businesses will start making
money again. All of these things and more will help put a stop to this economic crisis and
continue keeping everyone safe.

II. Women in Conflict Zones
Conflict zones affect women differently than men in many ways. They include effects of trauma,
displacement, injuries, and death. But because of gender inequalities formed prior to a conflict, the
way women are affected is much more severe than men. 1 in 5 women and female refugees are
displaced in conflict zones, have suffered from physical, verbal, and sexual abuse. Health problems
can also arise from gender inequality like malnutrition and high rates of maternal mortality. “60%
of all preventable maternal mortality deaths occur in conflict zones''. Additionally, being a woman
caregiver becomes more difficult due to lack of public services and household goods. To top it all
off, the women affected by these conditions have limited ability to participate in solving and
addressing these inequalities simply because they’re women. Switzerland recognizes these
inequalities as a serious problem and we are working to address them through the United Nations.
Despite Switzerland not participating in conflicts, we are still actively involved in the problems of
conflict zones, specifically rape and sexual violence. Every country needs a good infrastructure
and although we are neutral, it is important for us to have one too. This means we will have to
implement and enforce policies and laws. We have taken measures against wartime rape. Valentin
Zellweger, Switzerland’s ambassador to the UN, reaffirmed in a speech that the Swiss government
has commitments to fight this problem through peaceful methods such as legal and institutional
support, and mediation. Both France and Italy are currently fighting for gender equality.
Unfortunately, Switzerland does not have many women mediators and leaders at this time.
Switzerland believes that gender inequalities should not be in the world’s future and we suggest
the following solutions to combat these problems:
● Combat wartime rape - create safe houses for women and young girls so they can be
protected from violence and abuse.
● Address the issue of limited participation by women in treaties and political mediations,
we can promote women political leaders and provide more opportunities for women.
● Widely advertising when a political position has an opening and encourage women to fill
it with seminars and training for those interested.
Switzerland wishes to end gender inequality and move forward to a better future. With the help of
the CSW and our people, we believe we can accomplish this goal.

Delegation from: The Republic of India
Represented by: Beachwood Middle School
Commision on the Status of Women
Position Paper for the United Nations Commission on the Status of Women
The two issues presented before the United Nations Commission on the Status of Women: Economic Impact of
COVID-19 on Women and Girls and Women in Conflict Zones. India is open to collaboration with everyone
and hopes to play an important role in addressing these prevalent issues in the world.
I.

Economic Impact of COVID-19 on Women and Girls

The COVID-19 pandemic, first emerged in the winter of 2019, and has disrupted lives everywhere. Among the
many problems the pandemic has been causing over the last years, the impact on women and girls in our global
economy has taken one of the largest hits. In accordance with the International Labor Organization, (ILO) the
pandemic has already affected 93% of the global population workforce and economy in some way during the
pandemic. Women and girls have been affected tremendously among these numbers, and although they only
make up 39% of global employment, they account for 54% of job losses throughout the pandemic. Women
made up 47% of the workforce in 2019, and 57.4% of all capable women were employed. In 2021, postpandemic, only 43.2 percent of the world’s capable working women are in the workforce, a significant drop from
2019. The Republic of India has been struggling from this problem, and the number of women in the workforce
has decreased significantly over the course of the pandemic. The Republic of India has been grappling with this
problem for many years already prior to the pandemic, and during the pandemic the numbers of women in the
economy plummeted even lower. The decreasing number of women in the workforce and economy is a
worldwide problem that can only be solved through global efforts and participation.
Women in the workforce is crucial to the growth of the world’s economy, and will bring women into a more
equal status with men in the workforce. The gender gap between women and men in the Republic of India’s
workforce is tremendous, and the space between them is still increasing. In 2005, India reached its highest labor
participation rate over the last couple of years of women in the economy, at 26% percent. From then it
plummeted downwards through the next decade. In 2019, studies show recent growth of women in the economy,
but during the hit of the pandemic, numbers of women’s labor participation rate reached 16.1%, an all time low
for the last few decades. One of the main reasons for the insufficient number of women in the workplace is the
stereotype and social norm of women and girls to stay at home and become a housewife. To combat this gender
norm in India’s society, in 2013, the government of the Republic of India passed the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, to make women feel more comfortable and
respected in the workplace. The largest number of unemployed women resides in the rural areas of India,
therefore the government of the Republic of India created Mahila Shakti Kendra (MSK), a program to empower
rural women with opportunities for skill development and employment. Support to Training and Employment
Programme for Women (STEP). STEP is responsible to provide women skills to be employed, and also enable
them to become self-employed or entrepreneurs. This program was created in hopes of better employment rates
and opportunities for women. The Republic of India has also worked on various plans such as Beti Bachao Beti
Padhao (BBBP), and Pradhan Mantri Kaushal Vikas Yojana (PMKVY), to aid girls in school and to secure a
better livelihood for their futures. The role and future of women in India’s workforce is vital to secure the future
of India’s economic growth from the pandemic and more.
The Republic of India wishes to ensure a better future for the economy during the course of restoration from the
pandemic COVID-19. Women’s role in families and in society as well as their function in the economy often
does not receive full appreciation. The lack of appreciation of women in the workforce is extremely peculiar
due to the fact that when women are given opportunities, they have proved to be capable and competent time
and time again. We, as a global and united nations, must empower and bring down the evil social norms on

women to bring back a stable and promising economy, and to establish a joyful future and livelihood for the
women in the Republic of India as well as other nations worldwide.

II.

Women in Conflict Zones

The effects of conflict zones on women are very disturbing and severe, included but not limited to the aftermath
of trauma, sexual assault, and injuries. When comparing women to men in conflict zones, it is clear that women
are affected much more to a much more severe extent. In accordance to The United Nations, while women and
girls are in general more predominantly subject of sexual violence, men and boys have also been victims of
sexual violence, especially in contexts of detention. Effects of Conflict zones including sexual and reproductive
health services being disrupted, women and girls being at a greater risk of unplanned pregnancy, maternal
mortality and morbidity, severe sexual and reproductive injuries and contracting sexually transmitted infections.
There are about 25.4 million refugees in the world and about half of them are women. 20% of women have
experienced sexual violence and inequitable distribution of food during their time spent in conflict zones. Almost
one-third of the world's out of school underage children live in conflict affected countries. Adolescent and
underage girls are affected just as much as older women in conflict zones, because of their gender they often
face sexual assult, rape, and human traffking. The Republic of India, as well as other nations across the world,
has been combating these issues for several decades. Yet, the amount of women who have suffered from this
problem is still insurmountable and escalating. Women in conflict zones are often abused and it’s a worldwide
problem that should be focused and needs to be resolved.
The Republic of India is dedicated to improving India’s problem by (i) helping fight food insecurity, (ii) raising
women employment, and (iii) Preventing the rising numbers of sexual assault against women from escalating.
India’s National Food Security Act has two goals: increasing access to food and supporting its farmers. As
India’s Commerce and Industry Minister Anand Sharma stated following the WTO Meeting last year, India “will
under no circumstances compromise the fundamental issues pertaining to food security, livelihood security and
the welfare of its subsistence farmers and poor.”This reflects an Indian government view of food security as food
sovereignty—the notion expressed by U.N. Special Rapporteur on the Right to Food Olivier de Schutter that
states should seek food security through self-sufficiency in food production. India stands to benefit more from
women's economic inclusion than any other nation in the world, and its government recognizes this potential.
Recently, the Indian government has introduced economic reforms that explicitly take gender into account, from
how women allocate their time to how they access markets and financial assets. For example, the government
enacted an expansive worker protection program — the Mahatma Gandhi National Rural Employment Guarantee
Act — that requires equal wages for men and women and includes provisions for childcare at work sites. In
addition, in March 2017 India enacted a federal law mandating that all employers offer twenty-six weeks of paid
maternity leave. Cases of domestic violence rose during the lockdown, as witnessed in many countries globally.
In March, authorities executed the four men convicted for the gang-rape and murder of Jyoti Singh Pandey in
2012 in Delhi, even as there was a 7.9 percent increase in rape cases registered in 2019 over the previous year.
Calls for the death penalty also failed to address systemic barriers to justice for survivors of sexual violence in
India, including stigma, fear of retaliation, hostile or dismissive police response, and a lack of access to adequate
legal and health support services. Sexual harassment at work remains an entrenched problem. The government
has failed to properly implement the 2013 Sexual Harassment of Women at Workplace Law, including ensuring
the creation and proper functioning of complaints committees for women in the informal sector. The Republic
of India recognizes the amount of participation and work put in.
The Republic of India believes that with sufficient support that it will be possible for women individuals to avoid
getting harmed in conflict zones not altogether but we can make progress on lowering the percentages. With
enough support from United Nations entities and other helpers, women can have as much power and rights as
men. Women can be powerful and independent, with support and help to improve food security, raise women
employment opportunities and help prevent the rising numbers of sexual assault against women from escalating.

Delegation from the Country of Iraq
Represented by Ja’Shiya Fitch and Laionna Hill of Wings Academy
United Nations Commission On The Status Of Women (CSW)
I. Economic Impact of COVID-19 on Women and Girls
On March 11, 2020, the World Health Organization (WHO) officially declared COVID-19 a
pandemic after the virus originated in Wuhan China, and spread uncontrollably around the
world. It is also about how the pandemic affects all women and girls around the world. By
January 2021, 93% of the world’s workers resided in countries with some form of COVID-19
related restrictions. This affects women and girls because they live in more poverty places than
men. One of Iraq’s main challenges in the pandemic response was the lack of resources. Out of
the State’s $106.5 billion budget, in 2019, the health sector has been allocated only 2.5 percent,
which represents a fraction of spending elsewhere in the Middle East.
Women represent half the population in Iraq but are almost invisible in the public sphere. In this
ultra-conservative society, a woman's place is neither at school nor at work, but out of sight at
home. Yet some brave women have decided to fight against these traditions, despite the danger.
In Iraq, feminism is a fringe concept with little traction in mainstream society. But the country's
women are some of the world's most disempowered, with gender inequality pervading all levels
of Iraqi society.
I would like the committee to address the topic by allowing women to do what they want
meaning I think that women in Iraq should have their own right because in Iraq women are
expected to marry young and to be obedient wives and mothers meaning that they do not have
their own rights. Another thing that i would like the committee to do is build more places where
women can be there-self and what i mean by that is in Iraq a woman's place is neither at school
nor at work, but out of sight at home so they cannot do what want to do they cannot be their-self
and the last thing that i want the committee to do is make more jobs that require women to do
and not man I say that because country's women are some of the world's most disempowered,
with gender inequality pervading all levels of Iraqi society.
II. Women in Conflict Zones
For as long as there has been conflict throughout human history, women have been
disproportionately affected in many different ways because of the idea of gender inequality. For
Example, women who fall prey to opposing military forces are often shunned and isolated from
their people due to unprovoked pregnancies and the resulting children. Women inherit half of the
rights men get in Iraq and it’s also the same with death.

United States
Beachwood Middle School
CSW
Position Paper for Commission on the Status of Women
The Commission on the Status of Women focuses on the Economic Impact of COVID-19 on Women and Girls, as
well as Women in Conflict Zones. The United States believes that sexism is an important topic, and it needs to be put
a stop to. The United States’ standpoint on the Economic Impact of COVID-19 on women and girls is to for example
improve women’s pay, as well as reduce the number of kids not in school due to the COVID-19 pandemic. The United
States also believes that the safety of women and girls in conflict is a top priority.
1. Economic Impact of COVID-19 on Women and Girls
COVID-19, has caused a huge Economic Impact, especially on Women and Girls. An example of this is violence
against women. The Pandemics’ economic impact is, “likely to increase sexual exploitation and child marriage,
leaving women and girls in fragile economies and refugee contexts particularly vulnerable,” (UN Women). This means
that the Pandemic will increase violence against women such as these. Another instance of violence against women
caused by the Pandemic is that domestic violence has increased. We know this because, “COVID-19 is driving a spike
in domestic violence and is being compounded by money, health and security stresses, movement restrictions, crowded
homes, and reduced peer support” (UN Women). This means that COVID is triggering and increasing domestic
violence, which is extremely harmful. Another way this can affect people is now due to COVID and quarantine, a lot
of women are isolated, with their own abusers that inflict this domestic violence. We as a country need to prevent this
dangerous impact, that is being triggered by COVID-19.
The gender pay gap has been a problem now for such a long time, but it has amplified since the COVID-19 pandemic.
For example, according to UN Women, “Women are still paid much less than their male counterparts and hold fewer
leadership positions in the health sector,” (UN Women). This shows that even though women do the same job as men,
they still get paid less, especially health care workers during COVID-19. According to NBC,” women’s annual
earnings were 82.3 percent of men’s—and the gap was even wider for women of color” (NBC). And that was in 2019.
So now with the pandemic going on, imagine how big the gap is now. Another example is, “Globally, women make
up 70 percent of the health workforce, especially as nurses, midwives, and community health workers, and account
for the majority of service staff in health facilities as cleaners, launderers, and caterers” (UN Women). This shows
that women make up a lot of the healthcare workforce, and are being underappreciated. Even though women are an
amazing factor to our healthcare workforce, they are still, “often not reflected in national or global decision-making
on the response to COVID-19” (UN Women). So even though women are such a huge part of it, they are still
underepersented in huge decisions that can impact so many people, including them. We as a community and country
have to work together to stop the gender pay gap, and to help female health care workers affected by COVID-19 the
help and the support they need.
2. Topic B: Women in Conflict Zones
In times of conflict, many people’s safety is at serious risk, especially women. For example, many women in war
zones of Yemen and Syria have “decimated hospitals and crippled health care systems, leaving people, especially
women and children, reliant on humanitarian aid in conflict-affected countries at the highest immediate risk for
COVID-19,” (UN Women). Many women are very reliant on the help of the health care systems, their being
unavailable has severely impacted the lives of so many women. In addition to health care systems, many other things
have negatively affected these women but is a huge spreader for the virus in that area. Another impact on women is
the effects of humanitarian crises. These crisises “hold women and girls back from progress, including the right to
food, education, safety, and health amid social and economic collapse,” (UN Women). We need to protect women and
girls in conflict zones in order to protect their right to have those few basic things. Another big issue for women is the
harsh conditions of refugee camps. These camps are extremely unsafe for people, especially women due to the
“cramped conditions [making] physical distancing challenging, women and girls are more prone to gender-based

violence when practicing hygiene at latrines or water distribution sites,” (UN Women). Women and girls need a safer
place to stay in times of conflict instead of having to be afraid of the obstacles that are in refugee camps. In conflict
zones, some people will discriminate against women with disabilities. This isn’t a small issue, either. A statistic on
the official UN website stated that “women and girls with disabilities are two to three times more likely to experience
gender-based violence, abuse, and exploitation — especially during conflict,” (The UN). Women should not fear for
their safety and health. There are many issues surrounding women in conflict zones, hopefully, most of which can be
resolved.
With all of these obstacles facing women, there has to be a course of action taken. Sima Bahous, the delegation of
Egypt, has stated that “We must not turn our backs on the millions of women and girls whose lives have been forever
compromised by gender-based violence,” (Sima Bahous, UN Women Executive Director). The delegation of the
United States, Linda Thomas-Greenfield, also has a strong stance on the topic, “Supporting sexual and reproductive
health and rights, and preventing gender-based violence, is at the top of my agenda,” (Linda Thomas-Greenfield). The
United States is looking for every way possible to help women in conflict zones find safety. One way the United States
has supported the health and safety of women is by supporting and taking advantage of the UNFPA, an organization
that helps keep our human rights in practice and protects people in need, including women in conflict zones. The
United States is trying to contribute to the health and safety of women by supporting the UNFPA, an organization
founded to help protect people like many women in conflict zones and other people in need. The United States strongly
believes that this organization truly can benefit women in conflict zones who don’t have the rights or resources needed
to stay safe and healthy, “We need UNFPA as much now as ever,” (Linda Thomas-Greenfield). With luck, women in
conflict zones all over can get the help and support they deserve.

