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Delegation from: The Kingdom of Denmark
Represented by: Vermilion High School
Position Paper for the Commission on the Status of Women
The issues before the Commission on the Status of Women are: Economic Impact of COVID-19
on Women and Girls and Women in Conflict Zones. The Kingdom of Denmark believes that
empowering all people, especially women, to live to their full potential is best for the world.
I.

Economic Impact of COVID-19 on Women and Girls

The Kingdom of Denmark is steadfast in its belief that all people should have the same rights and
opportunities, and that no one should be negatively impacted due to their sexual orientation or
gender identity. We have worked throughout our history to make that statement true for everybody,
and in light of the COVID-19 pandemic, we have worked and will continue to work with the CSW
and the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)
in order to protect the economic rights and stability of women in all nations.
The Kingdom of Denmark has worked throughout the COVID-19 pandemic to ensure that women
are protected economically, and we will continue that work with guidance from the CSW and the
CEDAW. In the CEDAW’s concluding observations on the ninth periodic report of Denmark,
issued on 9 March 2021, they stated, “In line with its guidance note on the obligations of States
parties to the Convention in the context of COVID-19, issued on 22 April 2020, the Committee
recommends that the State party: Consolidate the Danish social model throughout the State party
as a driving force for sustainable change, and use it as a catalyst for implementing measures, in
the context of the COVID-19 pandemic, to redress long-standing inequalities between women and
men by placing women and girls at the centre of recovery strategies.” We have sent their previous
guidance and conclusions to our internal departments. Again from the report, “The Committee
welcomes the fact that its previous concluding observations were translated into Danish and
disseminated to all relevant ministries by the Ministry of Foreign Affairs, with clear indications of
responsibilities for the follow-up and implementation of the Convention and the Committee’s
recommendations.” Strong internal communication is something that we believe has the best
impact on a national level. We have worked and will continue to work to ensure the best economic
opportunities for women within our nation.
The Kingdom of Denmark believes that in order to focus on the economic impact that the pandemic
has had on women in particular, one needs to implement a top-down approach with guidance from
international and national governments in order to protect the economic standing of women. We
will continue to work with the CSW and the CEDAW in order to make sure that women in every

nation have the appropriate messaging and guidance from their national governments in order to
have their best chance to succeed.
II.

Women in Conflict Zones

The Kingdom of Denmark is fortunate that no wars have occured on our soil since the end of
World War II. Over 76 years of security at home allows us to best show other nations how a nation
should run a functioning government in regards to women, and though we certainly have room for
improvement, we believe that we can serve as a model for other nations to act upon. The CSW and
the CEDAW should be worked with closely by all nations to ensure that women have the ability
to participate at all levels of government and in every negotiation.
The Kingdom of Denmark has a strong presence of women within our government, and our history
and work towards where we are today is something that we as a nation are extremely proud of.
Danish women were granted the right to vote on 5 June 1915. When we look toward the modern
day, we have a strong female presence in our government. In our report to CEDAW in February
2021, we stated that, “After the general elections in 2019, women accounted for 38.9 percent of
the national parliament. Seven out of 20 ministers in the Government are women.” We recognize,
however, that there is still work to be done to improve those numbers. We stated further in our
report that “The Government will in the coming years have an increased focus on ensuring that
more women are included in decision-making positions on both the local, regional or national
level.” We believe that our commitment to women in positions of power within our own nation
are a prime example of what should be done in a well-rounded republic. In regards to the military,
we refer again to our recent report, where we state, “The Danish Ministry of Defence has
implemented a number of initiatives to reduce inequalities and promote gender equality and equal
opportunities, including increasing the proportions of women in the Danish military observer and
staff officer contributions to the UN missions, and Denmark is currently at 20%, well above the
UN target of 16%.” We have demonstrated in our actions a steadfast commitment to women in all
facets of life, and our close cooperation with the CSW and CEDAW have not only guided us on
the best path, but allow us to serve as an example for other nations as well.
The Kingdom of Denmark believes that the best way forward to ensure increased participation of
women in all facets of life is to continue the good work done by this committee and CEDAW. We
need to work to ensure that all nations cooperate with these committees, and more importantly, for
them to see for themselves the strong benefit that having women in positions of power can have.
Having institutional change requires a large amount of effort, but when a cause is as righteous as
the Kingdom of Denmark believes this is, it is most definitely worthwhile.

Delegation From: Argentina
Represented By: Rocky River High School
Position Paper for the United Nations Commission on the Status of Women
The cases being reviewed by the United Nations Commission on the Status of Women are the economic
impact of COVID-19 on women and girls and women in conflict zones. The delegation from Argentina
recognizes the importance of reintroducing women and girls to stable working conditions following the
COVID-19 crisis and hopes to improve employment opportunities for women in poverty. Additionally, the
delegation would like to establish the importance of assisting women and girls in active conflict zones.
These groups are especially susceptible to experiencing violence, abuse, and traumatic events in war-like
conditions and must be allowed a seat at the table when negotiations occur.
I.

Economic Impact of COVID-19 on Women and Girls

No nation was left untouched by the COVID-19 epidemic that still plagues our world. The labor markets
of every country were greatly affected, but one group, in particular, was edged out of work the most. As
schools closed and children sheltered in place at home, women found themselves out of work, having
been laid off or forced to prioritize their families. In Latin America, employment among women reached
a 13 year low at just 47%. Over 13 million women lost their jobs globally, with almost 1.5 million of
them being in Argentina. Reintroducing women to the workforce should be a priority for every country,
and this can be achieved through several routes.
Argentina has taken steps to assist women in returning to the workplace. One issue that is being resolved
is the low rates of employment among indigenous and rural women. Femicide, the practice of targeting
and murdering women, is on the rise. One article by the Women’s Office of the Supreme Court of Justice
alleges that one woman is killed every 32 hours in Argentina. The program “Foro de Mujeres para la
Igualdad de Oportunidades” (Women’s Forum for Equal Opportunities) assists native women with
programs in their native language to help prepare them for a Spanish-speaking workplace. They also
distribute information on employment opportunities, free clinics, and other beneficial events in multiple
languages to increase accessibility. Argentina can still do more, however, to help rural and indigenous
women to enter and stay in the workforce following the COVID-19 pandemic.
To begin, accessibility to aid in multiple languages is a necessity. Language gaps can create significant
barriers to employment for indigenous women in Argentina, and globally. Ensuring access to information
about employment opportunities helps to start women into the workforce. Job fairs, local employment,
and training should be posted in multiple languages. Additionally, accessible information on one's rights
within a workplace can help to prevent sexual harassment or workplace incidents that might cause women
to leave the workforce. Women should be encouraged to pursue education and strive for higher positions
and be included in the conversation. Currently, Argentina has 3 major female politicians helping to make
the country a more inclusive and representative body. Women, especially indigenous or rural women,
must be prioritized when the return to the workforce after COVID-19 is considered due to their
marginalized status.

II.

Women in Conflict Zones

Though rarely the perpetrators of war, women, and girls most often find themselves the victims of its
horrors. Women in conflict zones are often forced out of the workplace, and into less safe or legal
methods of income due to the demands of child and family care. Women endure violence, instability,
injustice, and abuse when living in conflict zones. Worst of all, women have been stripped of their voices
concerning their own safety and wellbeing.
Assisting women and girls in conflict zones is essential. A lack of education stops young women from
entering the workforce and many are unable to gain access to stable enough housing or schooling to
maintain an education. Argentina supported an international initiative to assist schools in conflict zones
in 2017. The Second International Conference on Safe Schools took place in Buenos Aires and involved
more than 80 states, funds, UN bodies, and other programs and focused on assisting children and schools
in active conflict zones. Giving women education is essential to establishing long-term stability and
allowing them to enter the discussion on civil rights and conflict resolution. When women are involved
in negotiations, they tend to go smoother, last longer and have more of an impact on social good.
Parties should make it a priority to include and consider women when engaging in negotiations.
Conversations between countries that include women are more likely to last and be beneficial to all
involved parties. 50% participation of women should be a goal, with many countries currently hovering
around the 30% mark. Though politics is seen as a male domain in Argentina, the delegation from
Argentina would like to make note of the multiple female presidents and politicians that have created
success outside the traditional binary. This signifies a shift in politics to a more egalitarian future.

Position of Australia on the conflicts affecting women
Delegation From: Australia
Represented By: “Avon High School”
Position Paper for the commission on The Status of Women
Presenting to the Commission on the Status of Women (CSW) over the topics of the economic impact of
COVID-19 on women and girls and the problems affecting women in conflict zones. In Australia, women’s
rights are protected, however, there is common mistreatment between them. Australia is working towards
making it a safer and growing environment for women to thrive and live in all places of the world.
I. Economic Impact of COVID-19 on Women and Girls
The country of Australia handled COVID-19 fairly well compared to other countries. It has 200,000 cases and
1,948 deaths as of November 23, 2021. Australia took effective actions immediately in order to keep the
spread of the disease low. The government was focused on testing, tracing, and quarantine which allowed them
to fight the pandemic. Pre-pandemic Australia had a thriving economy and a constant increasing growth of
domestic production (GDP). During the pandemic the country's economy did start to decline, having an impact
on Women.
Therefore increasing the unemployment rate of women, decreased their working hours compared to men, and
increased the possibility of violence inflicted on them. During October 2020 women saw a 0.4% increase in
hours compared to men who saw a 0.6% increase in hours (Workplace Gender Equality Agency). Also, young
women in Australia are more likely estimated to use COVID-19 as their reason for unemployment. These
factors affected the increase in the global gender gap in workforces during COVID-19. Which also forced
more domestic violence on women due to more time at home. The ongoing pandemic meant that women's
organizations helping them with violence weren’t able to work to capacity.
Nationally Australia came up with an economic recovery plan for women known as the “Jobmaker plan”. This
plan was meant to create jobs and boost the economy, parts of the plan were specifically meant to support
women in jobs. One of these was called the “Jobkeeper Payment” which allowed the government to help many
Australian women in jobs. Then the government included the “JobMaker Hiring Credit” because it will open
job opportunities for women and allow them to create connections. Finally, the “Pandemic Leave Disaster
Payment” supported workers in specific Australian areas. It’s for workers who did not get paid leave if they
had to quarantine or isolate due to the virus (Women’s economic security statement issued by the Australian
government). Leading on to what the delegation of Australia would like to propose on an international level.
The Minister of Foreign Affairs issued a Gender Equality Fund. This fund generates support for gender
equality in an Australian program overseas. It will convey a focus on women’s participation in finance and
leadership. It will also increase support for domestic violence against women and children. This will provide
new opportunities for women in the workforce especially in assistance in child care and small businesses run
by women. Australia always has constant support for women’s economic recovery from the financial effects of
COVID-19. Australia's ideas of improvement can be taken internationally in order to improve women’s lives.

II. Women in Conflict zones
There are many different conflict zones that are present nationally and internationally. Conflict zones are
places that have extreme amounts of violence. Furthermore, it has a constant effect on women and their daily
lives. The violence produced in conflict zones creates an unsafe environment for women including, genderbased violence, arbitrary killings, torture, sexual violence, forced marriage, and obstacles to accessing
education. A more recent conflict zone in the world is the Afghanistan war, which Australia had involved itself
in for most of it. Australia involves itself in conflict zones but they are usually not the perpetrators of these
zones of violence.
Australia nationally has an immense amount of violence against women. This is not considered a conflict zone
but does have one of the effects, women have many crimes inflicted upon them. Considering the statistics
portray that 1 woman a week is murdered by a former partner, 30.5% of women have experienced physical
violence since the age of 15, 53% of women have experienced sexual harassment in their lifetime (Our Watch).
These statistics prove that conflict isn’t just a threat of war but also a threat to humanity. Australia is in need of
a change and created the “Third Action Plan” which is meant to reduce violence among women and children.
Focusing on measures such as prevention, intervention, and accountability of predators. In 2015, the Australian
prime minister suggested a women’s safety package. Providing for immediate action for the safety of women
and children. Another plan launched by the government in 2016 known as the “Stop it and the Start” was a
national campaign and was used to bring forth long-term cultural change. Furthermore, Australia provides
support to countries in conflict zones.
Australia is not currently in a conflict zone but is involved in stopping violence in conflict zones. Australia has
been involved in the Afghanistan war after the United States invaded Afghanistan. Australia follows in the
United States steps to eliminate the Taliban. Women’s rights are severely suppressed in Afghanistan because
of the Taliban's beliefs. Women’s access to education is also limited and they don’t have as many
opportunities. In Afghanistan half of the women reported physical violence and 17% reported sexual violence.
Almost 60% were in forced marriages (New York Times). These factors are some of the issues that women
face in conflict zones mostly due to gender inequalities. Australia has internationally interfered with this issue
and has proposed a few contributions to the war. These contributions include “Operation Slipper” and
“Operation Highroad”. These two plans were military tactics that were meant in order to help fight against the
Taliban. Australia’s government is the heart of a National Action Plan on Women, Peace, and Security (WPS).
Protecting and promoting the human rights of women and girls. It makes sure that women are able to
participate in further peace and security processes. This plan also includes the reduction of violence based on
gender and sexual violence. The main goal of this plan is to meet the needs and rights of all women and girls.
Therefore, Australia wants to protect these women who are suffering from suppression and violence in conflict
zones.

Delegation From: South Africa
Represented By: Rocky River High School
Position Paper for United Nations Commission on the Status of Women
The Covid-19 pandemic has affected people in all walks of life and in almost all countries. South
Africa specifically, spent a notably high amount combating the pandemic. Conflict zones are
small pockets of war however for women they are where violent and nonviolent assault occurs.
Economic Impact of COVID-19 on Women and Girls
In South Africa women and girls have been affected unequally during the Covid-19
pandemic compared to men and boys. Already in South Africa women had a larger
unemployment rate compared to men creating a large gap and this gap has only increased during
the pandemic. Women who do have a job, often work in domestic services, finance, trade and
services which are largely lower paying jobs due to their elementary tasks. In the face of a
pandemic, these jobs are not as prioritized, leading to skyrocketing unemployment rates for
women.
In South Africa women are traditional caregivers. This means that in a time where a
nation is sick women are the first to devote all their time in caretaking. Young girls are forced to
reduce their time in schooling to devote time to chores and provide clean water. This is the
challenge many girls and women in rural townships of South Africa face.
Other more professional careers South African women can pursue would be nurses and
teachers. These careers have changed drastically during the pandemic. Due to the South Africa
lockdown schools were forced to be virtual. Teachers now have to buy data since it is likely that
they did not have it already. An increase in the need for data has caused companies to skyrocket

their prices; this can be quite a financial burden on teachers. A career as a nurse during the
pandemic is highly stressful and forces women to risk their health in order to make ends meet.
Labour intensive jobs are often lower paying for women than for men. Once Covid-19
lockdown hit South African women and other South Africans in labour intensive jobs relied on
stimulus checks distributed by the government to pay for the costs of taking care of themselves
and their families. However when the women in laborious fields of work saw their stimulus
checks many were displeased by how much they received compared to their male counterparts.
II Women in Conflict Zones
Conflict zones are a major problem especially for women. For women they are not just
areas of war, but areas of gender-based violence. Gender-based violence is the act of harming
someone, mentally or physically, solely based on their gender; this disproportionately affects
women. In conflict zones, women are often the victims of this sexual assault, threats, verbal
abuse, and/or physical abuse. The effects of these truculent actions are countless. Many women
who suffer psychological and physical torment struggle with their trauma and often suffer from
disorders like PTSD. The progress in stopping these gender-based violences is little to none
making it a growing problem.
Women are often on the frontlines of these humanitarian crises and are typically the ones
forced out of their homes and displaced to another part of the country. Women in conflict zones
health, social and economic needs are not prioritized. Women are often faced with discrimination
but especially in conflict zones.

Delegation from: Germany
Represented By: Solon High School
Position Paper for the Commission on the Status of Women
The circumstances that are to be designated amongst the Commission on the Status of Women are:
Economic Impact of COVID-19 on Women and Girls; and Women in Conflict Zones. Germany is
a firm believer in providing a safe, healthy, and happy environment for all females by contributing
to developing a more humane world that allows for the promise of equal opportunity.
I. Economic Impact of COVID-19 on Women and Girls
Prior to COVID-19, equal opportunity for women around the world was on the rise, but because
of the pandemic progress has been reversed due to the disproportionate negative effects it had on
women in the workforce and women’s education. Worldwide school closures that were a result
of the pandemic meant that over an estimated 1.54 billion children, including 743 million girls,
were forced to stay at home. Problematically, this left the door open for millions of women to
either have a need to stop working or be forced to stop working. For example, because women
are often primarily responsible for children, their participation in work outside of the home
decreased as a direct result of school closures because they had to take care of their kids.
Additionally, school closures increased the risk of child marriage by 25% because girls being at
home meant that when their household saw a drop in income the probablity of them being sold
into a marriage increased. Factors like these are why 47 million women were pushed into poverty
because of COVID-19. This poverty surge only widened the gender poverty gap with more
women being pushed into extreme poverty than men. The Commission on the Status of Women
may be able to be a proper facilitator in making efforts to unify the world under a global
movement to end this. The motives to stop this cannot happen immediately, however, Germany
is making significant efforts to do so.
Germany’s approach to increase economic equality and opportunity is a steady process that focuses
on reopening the country. For example, Germany is considering making the vaccine compulsory
for certain groups. By becoming stricter on vaccine mandates, Germany is trying to make it safe
for all schools to go back in person so that women are not burdened by being forced to give up
their jobs to take care of their kids. Also, doing this would further prevent girls from being
vulnerable and sold into a child marriage. Women entering back into the workforce would increase
their opportunity for success and combat the current trend of poverty levels rising.
Germany is hoping to expand on its existing efforts and establish a way to get more funding to
send women and girls to school. This is critical because education is the single greatest force that
brings change and allows for women and girls to escape the corruption and unequal opportunity
that surrounds them. Germany is avidly looking towards NGOs, as they could provide efforts to
help fund schools. Funding schools would be an extremely strong effort, as they could help to
provide a safer environment that allows for women to enter the workforce.
In a concluding statement, Germany is looking forward to working with other delegates to establish
ethically smart and stable systems to increase economic opportunity and success for all women
and girls, as this is an issue that affects half the world’s population daily. By implementing
systems, working with NGOs, working with other countries, and providing funding, Germany is

completely aware of the changes that need to be made and can be made. Germany seeks the
cooperation of other delegates to achieve this best-coordinated effort.
II.

Women in Conflict Zones

Throughout the world, women and girls are a primary target of conflict due to the fact that they
are manipulated and oppressed in ways men aren’t. They are victims, forced to endure brutal
incidents of sexual violence with fewer resources for protection and survival, they lose their loved
ones and are forced to take full esponsibility for their families, some are forced to join the
combatants, or their last option is to flee leaving everything behind. Those risks are just as real
today as they have always been. If anything they have been compounded by the fact that the very
nature of wars today invade ever more private spaces, becoming a threat to their identity and their
security. Added to this, many outbreaks of violence today are of religious or ethnic origin, linked
to issues of identity, which play against women and women’s rights. Many of these conflicts are
marked by extreme violence and gender-based abuse. With women being the most vulnerable
population in a conflict, Germany will not hold back to solve this problem.
Germany’s primary goal to combat the horrible treatment of women in conflict zones is to focus
on ending and combating war itself. Germany has moved to do this by increasing their diplomatic
policy to pursue peace options and decreasing their military strength so that they do not get
involved in conflicts. Thus, ending a cycle of corruption that exists in our world today.
The delegation of Germany hopes to further help the situation by addressing the situation
regionally, which will lead to an overall positive global impact in the long run. This is because
conflict varies depending on the circumstance and place, so treating every situation the same will
not yield effective results. Fortunately, Germany plans on implementing safe centers around the
world in places where conflict is the most prominent. These safe centers would provide all the
necessary resources when it comes to preventing trafficking, catching criminals, and rehabilitating
victims; all while focusing on the local approach. First on education, these centers would address
the local issues and problems in order to stop the conflict at its roots, teaching women to do, saving
millions of lives. By catering the general operations towards the most prominent ones, the rate of
success has the potential of increasing.

Delegation from: Kenya
Represented by: Rocky River High School
Committee: United Nation Commission on the Status of Women (CSW)
The issues presented to the United Nations Commission on the Status of Women include the economic impacts
of COVID-19 on women and girls and the impact of women in conflict zones. The delegation of Kenya hopes
to tackle these issues using research, statistics, and proven solutions to create a better environment for women
overall.
I. The Economic Impacts of COVID-19 on Women and Girls
Coronavirus overtook the world in 2019, affecting millions physically, mentally, socially, and economically.
Worldwide, over 250,000,000 people have caught the deadly virus (CDC), with approximately 5.17 million
dying. Symptoms of COVID-19 range from fever to nausea, some symptoms much more severe than others
resulting in death. Though physically many are affected, so are many mentally. Since the beginning of
COVID-19, four in every ten adults have developed symptoms of anxiety and/or depression (KFF). Socially,
many have been subject to racism, sexism, and ableism. Economically, women have been significantly more
impaired compared to men. One place where women have especially been subject to the impact of COVID-19
is Kenya. Women and girls were already struggling with issues such as education, equality, income, and so
much more; but COVID-19 has made these issues much more severe. According to PMA (Performance
Monitoring for Action), 94% of women have experienced an interruption in their employment; and currently,
women are 6 percentage points more likely to skip a meal compared to men. This, along with many other
reasons, is why women are subject to economic inequality compared to men.
Kenya has dealt with economic issues for years, one prevalent case being in 2008 and now again in 2020/2021.
These issues are prominent in Kenya because of the default sexism issued in society, women are typically
looked down upon as objects and child bearers. One of the biggest obstacles resulting from the economic
downfall, is the obstruction of sending girls to school. Due to the pandemic, many have been restricted from
school buildings; some because of the virus and others because the girls were deemed necessary to keep inside
for chores and other related matters. Children all around the world have suffered from closures of schools due
to COVID-19, in low-income countries 90% of children cannot read. This lack of education leads to unfair
economic advantages. Another effect the economic downfall has on women and girls is that of the wage gap.
In Kenya the wage gap is 118 US dollars, in Kenyan shillings it is a whopping 13, 219. 56. This major gap
between the paychecks of most men and women produces a disadvantage for women and girls.
To counteract the growing issue of economic inequality CSW can collaborate with the Central Bank of Kenya
to close the wage gap between men and women, as well as ensure education for girls. In 2019 the economy sat
at 97.8 billion in United States dollars, Kenya believes the economy will continue to increase by 6% in 2021.
In 2020, Kenya was approved $1,000,000,000 by the World Bank Board to support those affected by COVID19. With the money that Kenya has acquired, alongside support from USAID, a government agency known for
foreign aid-and has worked with Kenya and other African countries before- CSW can assist in closing the $118
wage gap between men and women. With 49.03% of the working force being women, it will take at least 10
years to secure equal pay. Another way to ensure economic stability for girls as they enter adulthood is
ensuring they receive education. To make sure that young girls receive an education to ensure a future career
(as on average those who receive no schooling make around or less than $500 weekly). To ensure education is
given CSW can work with volunteer organizations such as Projects Abroad and Build Africa. As women enter
the workforce in Kenya, CSW deems it necessary to form jobs specific to women to guarantee them a place in
the workforce that cannot be overtaken by men.

II. Impact of Women in Conflict Zones
Merriam Webster defines conflict zones as “a zone in which belligerents are waging war broadly” or “an area
marked by extreme violence.” Conflict zones have been present for centuries, but with the presence of
COVID-19, these conflict zones have become much more perilous due to new grievances. Many of these zones
begin with grievances in regards to religion, territory gain, economical gain, etc. Around the world, conflict
zones affect subjects such as the people, land, and communities surrounding them. Some issues include
increases in domestic violence, decreases in mental health, and child endangerment. There are active ‘war
zones’ or conflict zones in many countries today such as Yemen, Saudi Arabia, Mexico, Iraq, and Kenya.
CSW is focusing on Kenya in hopes to minimize how conflict zones impacts women.
The growing issues surrounding conflict zones affect women of all ages. These zones heighten the issue of
gender-based violence, which is present in many different forms- physical, sexual, and mental. Trauma
becomes the result of each different form of abuse, examples include forced marriage, torture, and sexual
assault/rape. Those affected severely are children, specifically young girls. Young girls are targeted by men to
be forced into marriages and other forms of abuse. A study done by The Conversation surveyed approximately
700 girls in African countries such as Uganda and Nigeria; places with similar conflict to Kenya. During this
study, young girls were asked about their experience in conflict zones; almost half had been forced into
marriage. Another alarming issue that is scary for women and girls in conflict zones is the issue of human
trafficking. According to the U.S. Department of State, in 2018 there were 453 reported victims of trafficking.
In 2019 approximately 853 people were victims of trafficking in Kenya; none adult males. This sudden
increase in victims and specific victimology (women and young girls and boys) is terrifying, and the numbers
could potentially grow. Sex trafficking is another issue facing Kenya, with many rings in average places such
as restaurants- one in Mombasa held 12 Nigerian girls at the time it was raided by TOCA.
To establish peace for the girls and women of Kenya, CSW can work with the media, counselors, and nonprofit organizations (NPO). All of these resources would be legitimate ways to assist in lessening the impact
on women in conflict zones. The way social media could be an ally to CSW is by raising awareness on the
human trafficking occurring to many young girls and women this very second. Through social media, CSW
can inform the world on how severe human trafficking is in Kenya. Another beneficial resource would be
working alongside non-profit organizations. These NPO’s could supply volunteers to teach young girls and
women about domestic violence- ways to identify early signs of abuse, how to defend themselves, and how to
leave these ‘relationships.’ NPO’s can also establish shelters for women to go to when in danger or impending
danger. Counselors are extremely important and would be necessary for the traumatized victims caused by the
biggest issue needing resolution: conflict zones. Professor Alpaslan Ozerdem has worked for decades on
bringing peace to conflict zones. He has worked on bringing peace to many places, including Sri Lanka,
Liberia, and El Salvador. His ‘rule’ for bringing back civilization to conflict zones is to explore the root of the
conflict, the reason, and put fixing that the number one task. Ozerdem says that without doing that, what peace
is brought will immediately be unraveled. Professor Ozerdem once stated in regards to the main way to help
those in conflict is, “We need to put human beings, communities in the center of what we do. What I would
call a human-security-centered peacebuilding.” Through volunteers and discovering the root of the conflict,
CSW can create a better environment for those in conflict zones. Then women can receive less, if not all
impact inflicted by conflict zones.

Delegation from: The Dominican Republic
Represented by: Alexa Feicks
Position Paper for the Commision on the Status of Women
The issues before The Commision on the Status of Women today is: The Dominican Republic is
committed to resolving the current issue of the economic impacts of COVID-19 has had on women and
the lives of women living in conflict zones.
I. Discussing The Economic Impacts of COVID-19 on Women and Girls
Since the beginning of the COVID-19 pandemic in early 2020, over 114 million people have lost their
jobs internationally. The female demographic has been disproportionately affected with over 5% of
women’s jobs being lost compared to the 3.9% of men. Service workers, media workers, and small
business owners were the most highly impacted occupations. All of which are jobs mainly owned by
women. As the pandemic continues to spread, so does the loss of employment. The International Labor
Organization (ILO) predicts that what is equivalent to 10 million full-time jobs in hours will remain lost
by the end of 2021. Many of the countries most harshly impacted are historically economically stable
such as France, Spain, and Italy. All of which are major power countries that many other countries rely on
for support. In a study by the UN Women and UNDP, it was reported that over 47 million women will be
pushed into extreme poverty by the end of 2021 due to the pandemic. The study also revealed that
women’s paid working hours had declined in all 16 of the countries that were surveyed. Women in almost
every job field have statistically been more economically harmed than men as a result of the pandemic.
The Dominican Republic, like many other countries, has taken a major hit due to the pandemic. Even with
the recent push for gender equality in Latin America, women are still being more highly affected by the
toll the pandemic has taken on the countries economically. More women have had to resort to taking up
roles as caregivers and unpaid workers due to the confinement and distancing the pandemic has caused.
Surveys done by the LAC COVID-19 High-Frequency Monitoring project have concluded that women
are 44% more likely to lose their jobs due to COVID-19 rather than men. In all of the countries surveyed,
more women were willing to lose their jobs to help their families than men. One of the biggest ways the
Dominican Republic has tried to help the situation is to push more people to receive the COVID vaccine.
The Dominican has some of the highest vaccination rates in the region due to their effective campaigning
for the vaccine. With decreasing cases of the virus, it is easier for society to return to normal. Another
way the Dominican has helped women through the pandemic is by distributing emergency care packages
for people through the "Quédate en Casa" program. These packages included menstrual hygiene products
for those who might not have been able to afford them with the loss of their jobs. Lastly, the government
has declared women's shelters essential since the start of the pandemic to allow any women affected by
the virus to have a safe space to stay. These shelters were permitted to stay open 24 hours a day 7 days a
week with no restrictions. The Dominican Republic believes strongly in giving women the proper
resources to thrive during the pandemic especially if they have lost their jobs as a result of it.
With the pandemic ensuring that nothing is stable, it is of the utmost importance that countries support the
women of their nations. By encouraging citizens to receive the vaccine, cases of the virus will decrease
and will hopefully flatten all curves in case numbers. The vaccinations are the best chance countries have
at decreasing cases without having to go back into complete lockdowns. Governments should also

financially support shelters to help any women put at a disadvantage due to the pandemic. These shelters
should be considered essential and be permitted to stay open even if the country is in isolation. Finally,
women put at a disadvantage by the pandemic should be prioritized by the government to receive any aid
that has been put in place to help people during the pandemic. The Dominican Republic hopes to see
resolutions that help women who have lost their jobs rebuild their way into the economy.
II. Discussing Women in Conflict Zones
With many countries of the world facing political and civil unrest, many countries have turned into
conflict zones. Many citizens are forced to be uprooted from their lives and have to seek refuge in other
countries. Women have especially been impacted in these conflict zones with various issues. In these
countries, women are subjected to more sexual and physical violence than anywhere else. These can
include things as sex trafficking domestic abuse. Access to education is also stripped away from these
women. Targeted attacks for women seeking an education are common in many conflict zones in the
Middle East. Instead of receiving an education, stereotypically household roles are enforced, leaving
many women without a way out of their situations. Even if women can escape their countries and move
into refugee camps, they still face high risks of sexual assault and being trafficked. These camps are often
unhygienic, and with malnutrition already raging, many women lose their lives as a result. In conflict
zones, many women receive little medical attention. Men are up to 84% more likely to receive surgeries
in countries like Syria. The vast majority of these surgeries aren’t from combat or war-related trauma
either. They were either from nonviolence-related trauma like car accidents, or nonlife-threatening
surgeries like cleft palate repair. Women are put at high disadvantages in both conflict zones and places
they seek refuge in resulting in great inequality.
The Dominican Republic receives many refugees annually, many coming from neighboring countries
facing civil unrest like Haiti. In the year 2020, the Dominican received 72 asylum applications from
people seeking refugee away from their home countries. The government has worked to grant citizenship
to many who have fled their countries, many of whom are from Haiti. But while the country is open to
refugees, current president Luis Abinader has announced plans for a border fence between the Dominican
Republic and Haiti to prevent illegal immigration. Representatives for the Dominican have called for
removing all forms of discrimination against immigrant women. They have also stated that more women
peacekeepers are necessary for achieving peace in conflict zones. The Dominican Republic is also
working hard to put an end to sex trafficking, greatly helping the women moving to the country to seek
refuge from that in particular. The first Dominican anti-trafficking laws were passed in 2003 combatting
child sex trafficking. Since the laws were passed only 6 convictions of this crime despite the amount that
it occurs. Authorities are willing to enforce these laws but require more resources to do so. This lack of
resources is what contributes to the growing human trafficking problem that faces the world.
Refugees from conflict zones are a very common part of the Dominican Republic. Even though it is
important that people can seek refuge from civil unrest in their nations, it is also important that it is done
legally. The Delegation of the Dominican Republic would like to see more laws put in place restricting
illegal immigrants seeking refuge from their home countries. It is also important that more women are put
in peacekeeping roles in conflict zones. Since women are so disproportionately affected, their voices
would be the ones heard during protests and campaigns. Finally, more resources should be put into
stopping sex trafficking to make conflict zones and places of refuge safer for the women who inhabit

them. This also includes more resources to convict people of sexual violence-related crimes as that also is
a major issue faced by women in conflict zones. The Dominican Republic wishes to see all women in
conflict zones receive the help that they need but through measures that ensure their legal citizenship or
refuge in other countries.
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Delegation from: the Russian Federation
Represented by: Western Reserve Academy
Position Paper for the United Nations Commission on the Status of Women (CSW)
The issues before the United Nations Commission on the Status of Women (CSW) are:
Economic Impact of COVID-19 on Women and Girls; and Women in Conflict Zones. Russia
looks forward to resolving these pressing issues concerning women through collaboration with
other states and non-state actors.
I.

Economic Impact of COVID-19 on Women and Girls.

Even before the pandemic, women have faced disparities in every aspect of their lives, most
significantly impacted economically. Although much progress has been made to combat this
issue during the 20th and 21st centuries through the collaboration of member states in the UN, it
is not enough. Women still face issues such as a lack of education, employment, social rights,
social protection, and a significant wage gap. During the pandemic, these issues have only
continued to worsen, reversing the proactive change made in the interest of women.
Due to the disadvantages listed above, women have been unable to absorb as much of these
economic shocks due to the pandemic as men. Their jobs are 1.8 times more vulnerable than
their male counterparts and make up 54% of job losses during pandemic despite only consisting
of 39% of total global employment.
During the pandemic two major issues arised, a loss of service sector jobs and a greater demand
for care work. This increased burden is due to the closure of a variety of establishments such as
kindergartens, schools, hospices and other service establishments. Since healthcare systems are
also suffering from an overflow of patients during the pandemic many patients are nursed at
home. Since female services are deemed “more valuable” at home, women are forced to fulfill
this increased demand for care work. No longer able to maintain their previous jobs, women
leave the workforce, many of them now unable to return. Since care work provides no means of
financial compensation, women strictly rely on their partners or the state.
The Russian Federation believes that is the duty of its fellow member states in this committee to
combat this issue in a manner that addresses long term solutions. With the introduction of the
Covid vaccine the threat of Covid-19 has significantly diminished, however its effects on women
continue to be in effect today. As the commission works towards providing just work conditions,
living wages, equal pay, and social protections, there is a need to also ensure female
empowerment through their involvement in these efforts. Women should be consulted when
addressing issues that concern them, therefore a committee of only women should be created and

consulted with by the UN. By encouraging the participation of women in the workforce, the
global economy will also flourish. The elimination of the gender gap could overall increase GDP
growth by an average of 35%.The loss of women in the workforce during the pandemic has
negatively affected the economy immensely. By encouraging women to re-enter the workforce,
the fulfillment of jobs will assist in the reconstruction of the global economy.
II.

Women in Conflict Zones

Although conflict in war zones affect all people, these conflicts primarily affect women due to
preexisting gender inequalities. During these conflicts women are more suceptible to sexual and
gender-based violence such as torture, rape, and trafficking. Women also face physical, verbal,
and sexual violence, all of which causes a physical and mental strain on women and their health.
It is necessary for all members of this committee to address these pressing issues today in the
most proactive way through collaboration with one another.
Despite the fact that issues in conflict zones affect men and women alike, there is a lack of
women’s involvement in the peacemaking process. This is another example of gender inequality,
which continues to eliminate the ability for women to be involved in the same jobs as men, such
as by participating in these peace processes as mediators or signatories. The removal of female
perspectives in these decisions is a poor one, especially because women have a more
collaborative approach at peacemaking, which results in a more durable agreement. The
Women’s Consultation Group (WSG) has positively impacted peace negotiations for years and
continues to do so in conflict zones where women’s voices are recognized. There is a need for
the committee to uplift the voices of women, so that their perspectives can be heard.
The pillars of the Women, Peace, and Security agenda (WPS) and 9 resolutions made thereafter
align with the sort of progress that this committee hopes to accomplish. By encouraging member
states to develop their own National Action Plans, they will be able to implement the solutions
created by the WPS that best align with their respective country’s policies. By including
women’s perspectives in peace negotiations women's voices are uplifted so their perspectives
can be heard.

Delegation from: Malaysia
Represented by: Beachwood High School
Position Paper for the United Nations Commission on the Status of Women
The two issues presented before the United Nations Commission on the Status of Women: Economic Impact of
COVID-19 on Women and Girls and Women in Conflict Zones. Malaysia is open to collaboration with
everyone and hopes to play an important role in addressing these prevalent issues in the world.
I.

Economic Impact of COVID-19 on Women and Girls

The COVID-19 pandemic, caused by a coronavirus called SARS-CoV-2, has rapidly spread throughout the
world, affecting our society in ways many have never experienced before in their lives. Among many ongoing
issues, one of utmost importance is the economic impact of COVID-19 on women and girls. In accordance with
the International Labour Organization, about 93% of the globe’s workforce has been affected subsequently
during and after the pandemic, an astounding statistic that has made an immense impact on our economies. A
large portion of this figure is primarily women, for while only making up 39% of the global workforce, they
account for 54% of job losses. Even prior the pandemic, women faced a disadvantage in the workforce in gender
differentials displayed in education, as well as social norms and prejudices regarding the role and status of
women in society and the labor market. These copious affairs not only reside in Malaysia, but across every nation
in the world. In the recent past, women’s rights and women’s economic standpoint on the economic spectrum
has made significant progress in the delegation of Malaysia. However, as a result of the pandemic, we are at risk
of undoing decades of extensive and difficult work. Women’s economic empowerment and active participation
in rapidly growing innovation through the recovery process of the COVID-19 pandemic is a preeminent issue
that requires efficacious and versatile efforts achieved only through assiduous global collaboration.
It is important to comprehend the basic ideology that more women working in the innovative sphere will result
in a significant boost to inclusive economic growth. Putting the spotlight on women’s economic empowerment
in society will encourage an advance in innovative production in diversified industrial and educational fields,
and will promote gender equality and equity. Knowing this, Malaysia recognizes that economic progress made
in the last few decades has been accompanied by greater participation of women in the development process. As
a nation that has had economic recessions in the past, we have come to the realization that women are the most
vulnerable to the effects of external shocks in the form of changes of economic and health crisis. The government
of Malaysia has formerly shown its support for the economic status of women by allocating funds and setting up
organizations such as the National Advisory Council on Women in Development (NACIWID) and the Women’s
Affairs Department (HAWA) which helped advise the government on women related issues in development.
During the ongoing COVID-19 crisis, the United Nations Fund for Population Activities in Malaysia (UNFPA
Malaysia) on behalf of the United Nations in Malaysia, Singapore and Brunei Darussalam, as lead of the UN
Gender Results Group has conceptualized the establishment of the Malaysia Women and Girls Forum (MWGF)
to enable an annual review of the progress of Malaysian women and girls. The main discussion point of the 2020
MWGF was the status of Malaysian women and girls during the COVID-19 recovery. The COVID-19 pandemic
has not only impacted the socio-economic aspects of Malaysia but it has also revealed fundamental gaps when
it comes to the welfare and wellbeing of the country's women & girls. For instance, women and girls are
disproportionately affected by school closures (leading to elevated rates of sexual abuse), domestic violence, and
even child marriage. Making up over half the population along with the highest levels of graduates, Malaysia's
women & girls can play an instrumental part in guiding and speeding up Malaysia's recovery following the
pandemic. In agreement with the World Bank’s report (Breaking Barriers: Toward Better Economic
Opportunities for Women in Malaysia), income per capita could grow by 26.2% if all economic barriers are
removed for women in Malaysia. All of which can make a critical difference to Malaysia’s overall economic
recovery in 2021 and beyond.
The delegation from Malaysia wants to ensure equitable sharing in the acquisition of resources, information,
opportunities, and benefits resulting from the recovery stages of the pandemic. Equality and justice must be

made the essence of development policies which must be people-oriented so that women, who constitute half of
the nation’s population, can contribute and realize their potential to the optimum. We, as a global community,
integrate women in all sectors of the recovery process of our economy in order to enhance the quality of life,
eradicate poverty, and ensure a peaceful and harmonious future for all.
II. Women in Conflict Zones
The effects of conflict zones on women are numerous and destructive, including and not limited to the aftermath
of trauma, displacement, and injuries. Compared to men, women are disproportionately affected in conflict zones
as a result of pre-existing gender inequalities that are manifested and heightened to impose political agendas and
destroy morals. There are 68.5 million recorded displaced people in the world, 25.4 million of which are
refugees. Half of these refugees are women and amongst them, 1 in 5 have experienced sexual violence and
inequitable distribution of food, both resulting in numerous problems in health and well-being. Women and girls
in Malaysia are by far the most affected population in conflict zones, yet their ability to engage in conflict
prevention and the peacebuilding process is extremely limited due to the everlasting issue of gender inequality.
The delegation of Malaysia reaffirmed its commitment to improve the status of women by committing itself to
strengthen the implementation of the National Policy on Women in order to: (i) involve more women in the
decision-making; (ii) safeguard their rights to health, education, and social well-being; (iii) remove legal
obstacles and discriminatory practices; and (iv) ensure access to and benefits of development particularly in
science and technology. In relating to conflict zones, the delegation supports the landmark Security Council
resolution 1325 on Woman, Peace, and Security (WPS) which clearly underscores the importance of cooperation
among all parties concerned in the field of women, peace, and security, including the protection of women and
girls in situations of armed conflicts. However, after nearly 21 years since the adoption of this resolution, women
continue to be the most direct victims of armed conflicts, causing Malaysia deep concern about the continuation
of hostilities in various parts of the world, and their devastating impact on the most vulnerable. Furthermore,
Malaysia also strongly condemns all forms of sexual violence against women and girls, including the deliberate
use of rape as another means of a weapon. Peacekeeping missions and peace operations must be supported to
respond and prevent incidences of sexual violence in conflict, in means of standarized pre-deployment and inmission training. Within this frame of reference, Malaysian peacekeepers are continuously trained in prevention
of sexual exploitation and abuse in their pre-deployment training programs. Within the country of Malaysia, the
Association of Southeast Asian Nations (ASEAN) is committed to advancing the WPS agenda. The ASEAN
Ministerial Dialogue on Strengthening Women’s role for Sustainable Peace and Security held in September 2020
also reiterated Malaysia’s determination to enhance the role of women in peace processes, conflict prevention
and resolution, post-conflict reconstruction and rehabilitation, and expand networks of women in peace and
security.
While we certainly must work towards protecting the rights of women in conflict zones, we must spare no effort
to also promote women’s participation in peace negotiations, humanitarian planning, and post conflict
peacebuilding. Malaysia calls for greater efforts and initiatives by Member States, United Nations entities
including UN-Women, civil society organisations, and other relevant actors in advancing women's rights and
protecting them from sexual and gender-based violence. The delegation of Malaysia also continues to support
UN Women in this endeavour, which includes our consistent financial contribution to the Agency so it can
continue to support women's meaningful participation and the integration of gender perspectives in peace and
security processes.

Country: Bangladesh
Committee: United Nations Commission on the Status of Women
Topics:
● Economic Impact of COVID-19 on Women and Girls
● Women in Conflict Zones
Delegation from: Bangladesh
Represented by: Avon High School
Position Paper for the Commission on the Status of Women
The issues before the Commission on the Status of Women are the economic impacts of COVID-19 on
women and girls and women in conflict zones. Bangladesh recognizes the importance of equal gender
opportunity and the positive impacts women have on the economy and in society, and it looks forward to
advancing these topics.
I.
Helping Out Women and Girls Impacted Economically by the COVID-19 Pandemic
The COVID-19 pandemic changed the lives of millions of people. Jobs were immediately lost,
unemployment increased, and the future of many became bleak. Women and girls have disproportionately
been impacted. They’ve lost their jobs more than men, and have more likely been pushed to poverty. This
social and economic disadvantage will hurt the economy and the progress of women. Without women in
the labor market, less women will be motivated to pursue higher education, which in turn will lead to
more economic inequality among genders and social classes, increased poverty, and also prevent the
advancement of diversity in the workforce. Bangladesh is determined to assist women and girls who have
been impacted, and to make sure that they are a part of the workforce and economy.
Article 15 of Bangladesh’s constitution includes social protection for its people. Currently Bangladesh
has over 100 social programs that are designed primarily to provide assistance to women. This follows
Article 22 of the Universal Declaration of Human Rights which states that everyone has the right to social
security. With regards to Article 23 of the Universal Declaration of Human Rights, all people have the
right to work in a safe environment and to be protected from unemployment. While not mentioned
specifically, a safe workplace includes one that protects the health of workers. Bangladesh has received
millions of personal protective equipment from the United States and the United Nations in order to
protect the lives of people. These actions show Bangladesh’s determination of providing necessary
equipment for workers in order to protect lives and help keep the economy strong.
In order to help women reenter the workforce, the Bangladesh delegation believes that social programs
will help out those impacted by the COVID-19 pandemic and recommends that each Member State
provide aid to the unemployed. Bangladesh believes that responding to the health crisis is the only option
to help out the economy. The Bangladesh delegation emphasizes the importance of the protection of
women’s health and proposes that each Member State create a national strategy to vaccinate citizens and
protect the health of essential workers by supplying personal protective equipment, and allowing easy
access to the coronavirus vaccines. These actions will help unemployed women, protect lives, and allow
women to rejoin the workforce.
II.
Assisting Women in Conflict Zones

Violence is never the answer in any situation. Unfortunately, in times of conflict, chaos, and crisis,
violence is the first answer used by many people. The victims of these brutality are mostly women. Any
form of violence results in mental and social problems for victims. It hurts the well being of people and
disrupts peace in society. Not only is it important to respond to these cruel acts, but it’s important to
prevent these conflicts. Peace talks and discussions respond to conflicts. Discouragingly, while women
are disproportionately victims of violence, they are not included in talks to promote peace and stability.
Bangladesh believes in the inclusion of women in peace talks in order to formulate a resolution that will
prevent conflict.
Bangladesh has sought gender equality as a way to prevent conflict. Article 27 of Bangladesh’s
constitution states that all citizens are provided equal protection before the law and Article 28 forbids any
discrimination on the basis of sex. These national laws prevent violence and conflict from arising as
women have the same protection as men. Bangladesh’s parliament has 350 seats and reserves 50
exclusively for women. This increases the diversity and representation of women. In 1984, Bangladesh
adopted the Convention on the Elimination of All Forms of Discrimination Against Women. Bangladesh
follows the articles of CEDAW that recognize gender equality. Bangladesh has adopted resolution 1325,
which increases the participation of women in peace and security talks, and also responds to gender based
conflict by protecting women and girls. Bangladesh is also the number one contributor to United Nations
peacekeeping operations. All of these actions by Bangladesh shows the deep belief in preventing conflict
and ensuring peace and equality for women.
To prevent and respond to violence and conflict against women, Bangladesh emphasizes the importance
of more women in public office and the reservation of public seats for women. By including more women
representation, there can be an increase in the variety of viewpoints, discussions, and resolutions on
certain issues, primarily on peace and protection of women. The Bangladesh delegation urges the Member
States to increase their involvement in peacekeeping operations. Doing so will promote peace in more
countries, which will prevent conflict and crisis from occurring.

Delegation from: Switzerland
Represented by: Rocky River High School
Position Paper for the Commission on the Status of Women (CSW)
The issues presented before the Commission on the Status of Women are: The Economic Impact
of COVID-19 on Women and Girls; and Women in Conflict Zones. Switzerland is dedicated to
the rights of women and girls across the world and looks forward to collaborating with state and
non-state actors in order to provide protection for the economic and physical well-being of women.
I.

The Economic Impact of COVID-19 on Women and Girls

During the COVID-19 pandemic, it is clear that economic stability has been threatened for many
people world-wide. Switzerland highly supports the aid of international actors in order to stabilize
the economic safety of women and has always been highly devoted to gender equality- both foreign
and domestic. 54% of job losses are accounted for by women, who only make up 39% of
employment globally (2020). Therefore, the economic stability of women is severely threatened
by the pandemic and this issue should be addressed in order to ensure that women do not suffer
economic consequences internationally.
Switzerland has observed the condition of COVID-19 on women and girls on a global and national
level. While job loss threatens women world-wide, an increased demand for service jobs with
informal conditions leads to women losing pay, protections and proper working conditions. The
gender gap has been heightened by the pandemic, but if it were to be closed, GDP across the world
could be raised by an average of 35% (2018). This increase in GDP could be as profitable as $13
trillion by 2030 (2018). This increase in GDP will also increase the average wages for men and
women alike. Thus, supporting equal pay rights for women at this time would prove beneficial to
all countries.
Switzerland has been dedicated to supporting international cooperation throughout the pandemic.
Switzerland advocates for unwavering effort in ensuring that the pandemic does not undo the
progress made in gender equality in recent years. Previous actions of the UN to mitigate economic
effects of COVID-19 on women include implementing support for unpaid or underpaid care
service workers and campaigning for shared burden of household care during the quarantine.
Switzerland supports both of these solutions. Women in service work should continue to receive
support should they need it, as their jobs are on average 1.8 times more unstable than the jobs men
hold. Informal conditions of employment are common in the service industry, so it is important
that these women receive enough pay and good working conditions. Also, the Commission on the
Status of Women should look into methods for providing the service industry with more formal
conditions of employment so that women world-wide do not become underpaid in such a crucial
field. Switzerland also feels that it is important that the UN should continue to advocate for a
balanced household burden, especially during stay-at-home mandates during the pandemic.
Increasing support for women in the household should be a major priority in securing the economic
stability of women globally. Overall, Switzerland promotes economic support for women and girls
following the COVID-19 pandemic.

II.

Women in Conflict Zones

Due to the unfortunate existence of gender inequalities, women in conflict zones experience an
increase in violence and responsibility and a decrease in resources. One in every five displaced
women refugees suffer sexual violence. Gender inequality also accounts for an unreliable
distribution of supplies and food, which poses health risks to women already in stressful situations.
Because of these conditions that women in conflict zones are subjected to, the issue must be
addressed in order to evaluate ways to promote the security of women everywhere. Switzerland is
highly devoted to ensuring the safety and well-being of these women in conflict zones.
With increasing rates of immigration due to conflict, Switzerland feels compelled to address the
conflict that many refugees have faced in their home countries. Switzerland also wishes to find
ways to support women currently in conflict zones and refugees who have survived such situations.
Additionally, Switzerland wants the Commission on the Status of Women to assess the position of
women in negotiations and peacekeeping.
Women in conflict zones face many hardships that should be addressed. Education is 2.5 times
more unlikely for women and girls in conflict areas due to increased rates of young girls’
responsibility at home. Births in conflict zones account for 60% of maternal mortality cases worldwide (2019). All together, women in conflict zones are far more likely to experience physical and
sexual violence. It is harder for women to find access to basic necessities in conflict like food. It
is also not uncommon for women to be given unequal and unfair treatment in conflict zones.
Switzerland feels concern over these effects of conflict on women and wishes to explore possible
solutions and deterrents in order to mitigate the trauma done in conflict areas.
Previous UN action for women in conflict zones includes providing survivors with support,
maintaining women’s access to essential services, and advocating for more women involvement
in peacemaking negotiations. The Commission on the Status of Women notes that conflict
resolutions are on average 64% more successful when women are involved. Switzerland agrees
with all the actions previously taken. Switzerland believes that supporting gender equality and
women’s rights will decrease the probability of violence against women. UN resolution 1325 is
supported by Swiss policy for reconstruction of post-conflict areas. International peacekeeping
must be supported by the Commission on the Status of Women. Also, Switzerland proposes the
idea of deploying women’s protection advisers to assist in conflict areas. These advisers would
help ensure women’s safety on a much more specified level, as every adviser would be given the
chance to evaluate the situations experienced by women in conflict. Switzerland firmly insists on
increased involvement of women in peacekeeping measures and negotiations. Women are a major
stakeholder in conflict areas, but are often left out of peace agreements and not considered.
Providing women with the chance to be more active in such negotiations will bring more security
to them. Switzerland is determined to ensure that all survivors of conflict areas receive support
and necessities. Additionally, Switzerland proposes exploring ways to provide education for
women and girls in conflict areas. Education should not be denied to anyone, and ensuring that all
women get an education is a value that Switzerland fully supports. Overall, Switzerland is hopeful
that the collaboration of the Commission on the Status of Women will provide women in conflict
areas with support and protection.

Delegate From: United States of America
Represented By: North Royalton High School
Committee: United Nations Commission on the Status of Women
The issues placed before the United Nations Commission on the Status of Women are the Economic
Impact of COVID-19 on Women and Girls; and Women and Girls in Conflict Zones. The United States
of America is committed to establishing an equal and proper economy for women and girls after the
pandemic and protecting women and girls in areas of conflict.
I.
Economic Impact of COVID-19 on Women and Girls
Even before the pandemic, women have always been treated unequally in the workforce and received
unequal pay. Before the COVID-19 pandemic hit, women only made up 39% of the global workforce, but
after the pandemic, women made up 59% of all the people who lost jobs during the pandemic. COVID-19
has caused more women lose their jobs, leave their jobs to take care of their families, and receive reduced
pay compared than men. The United States of America understands that increasing women in the
workforce increases productivity, increase the growth of GDP, and creates a better economy for everyone.
The United States of America is committed to reducing and preventing the negative economic impact that
COVID-19 has caused for women and girls.
The COVID-19 pandemic has mainly affected the service-sector economy, which employs 40% of all
employed women. This economy includes jobs in retail, hospitality, and tourism. The pandemic has
reduced the revenue of the service sector, which caused millions of jobs to be lost, most of which were
women. Another sector where women were significantly affected was the informal employment industry.
Women make up 58% of the informal employment industry, and because of the pandemic, informal
workers have lost up to 60% of their revenue. With the loss of income and numerous jobs, it is estimated
that 47 million women and girls be in extreme poverty after the pandemic. Also, lockdown measures
throughout the country have closed numerous schools, childcare facilities, senior living homes, and
healthcare facilities. Moreover, many families are scared to send their children and elders to these
facilities because of the unsafe conditions caused by COVID-19. Because of the reduction and unsafe
conditions in child-care facilities and senior living facilities, women are burdened to stay home and take
care of the elders and children in the family. The main reason for this is that women are responsible for
the majority of the unpaid care (cooking, cleaning, caring for family, etc.) in their family. Also, women
are mostly paid less than their male counterparts, so households expect the lower-paid person to stay at
home and take care of the family. Even when online learning for schools resumed, 80% of the 1.1 million
people who left their jobs were women. The United States of America has passed numerous fiscal
response packages and stimulus packages aimed towards people who were unemployed because of
COVID-19, people who lost a significant amount of their income because of COVID-19, and people who
had numerous children and members in their families. These response packages have helped numerous
women and girls throughout the country support their families while working.
The United States of America has consistently supported gender equality throughout the world and wants
to see nations support increased pay for women in the workforce. The United States of America wants
nations to offer higher job security and working conditions for women in the workforce so that another
pandemic will not affect the women and girls around the world this severely. The United States of
America also encourages that nations increase safety procedures such as mask mandates and vaccination
requirements so that lockdown measures can be decreased, child-care facilities, senior living homes, and
schools can reopen, and women are not pressured to stay at home to take care of their families and can
continue to work. The United States of America firmly believes that women are a vital part of our
economy and social life, and the international community needs to address the unequal economic effect of
COVID-19 on women and prevent this from happening in the future.

II.
Women and Girls in Conflict Zones
Although the prevalence of war has decreased in the modern centuries, the violence and maltreatment of
victims during the war have increased. Women and girls in conflict zones are especially subjected to
sexual violence, have fewer resources for survival, and are more likely to flee their homes during the war.
Most wars have caused women and girls in conflict zones to face extreme violence and gender-based
abuse. The United States of America is committed to preventing women and girls in conflict zones from
facing this abuse and violence.
In countries that are subjected to daily attacks and warfare, women have held significantly less power
than men. The religious and cultural values associate women to a domestic lifestyle, while men are
allowed more freedom. For example, in Iraq, only 11% of women had a job outside their homes. The
women and men in these countries carry the stigma that women do not have the capacity to have their
own views or their own life outside the home. Societal norms prevent women from leaving the house
without the company of a man which limits their freedom. This stigma has created a patriarchal system
where women are not valued or treated equally to men. Numerous women in conflict zones have been
subjected to psychological and physical abuse before their country became a conflict zone. 83% of
women had to face controlling behavior from their husbands, 33% faced psychological abuse, and 1 in
every 5 women were subjected to physical abuse. In Yemen, violence against women was deemed legal
through Article 40 in the Personal Status Law of 1992 which states that women have to listen to their
husbands for everything. Most women in war zones cannot be educated, do not have the right to an
inheritance, have no economic participation, and experience early marriage. Women who have the
opportunity to work are physically abused by the men in their households who want to prove their
dominance. War in these countries only increases the gender inequality that exists in their normal society.
Women are more likely to die in conflict zones, 60% of deaths of mothers occur in conflict zones, and 1
out of every 5 female refugees face sexual violence. In ISIS conflict zones, 5000 to 10000 women are
sexually trafficked and used for prostitution. Also, since women in these areas are so used to depending
on the male of the household, they are extremely vulnerable when fleeing their homes and living in an
unknown society. Most women do not have access to money, documentation, or their inheritance, so if the
male of the household dies in the war, these women are vulnerable to the abuse of men in their society.
They need adapt to new household values where women need to work and earn a living to support their
families. The United States of America was part of the United Nations approval of resolution 1325 which
urged women to take part in peace agreements, protected their human rights, women defended women
against violations of their human rights. This resolution was one of the first global agreements which
recognized the impact of abuse on women and girls in conflict zones and tried to address a problem that
had been ignored for years.
The United States of America urges the international community to increase female participation in the
workforce and offer equal freedoms and opportunities for men and women in countries in conflict zones.
America also wants the nations to allow increased economic participation for women in conflict zones
and legal punishment for people who abuse women in their households. The United States of America
also urges an increase in female negotiators who will advocate for just treatment of women and needed
compensation and help towards women and girls. The United States of America firmly believes that
women and girls should never be subjected to abuse, lessened freedom, or violence in normal society or
during the war, and the international community needs to prevent these crimes from occurring towards
women and girls in conflict zones.

Delegation from: Mongolia
Represented by: Western Reserve Academy
Committee: Commission on the Status of Women (CSW)
Position Paper for Commission on the Status of Women
The current issue present before the Commission on the Status of Women is the economic impact of COVID-19 on
women and girls and women in conflict zones. The delegation of Mongolia is committed to solving this issue and
has made previous strides in the field of protecting women. Mongolia hopes to work with other nations to create
further comprehensive and feasible solutions to ensure women’s safety and status in society.
I.

Economic Impact of COVID-19 on Women and Girls

COVID-19 has ravaged our world as we know it. Mongolia, a much smaller country than many others that has been
seen, was deeply affected by the current pandemic. With numerous deaths, economic declines, and much more,
Mongolia was not left out of the wrath of the pandemic. However, one primary group of people who are affected by
this pandemic, unequally are women and girls. Many women in Mongolia tend to work in micro-economic positions
and fields. In other words, most women tend to keep smaller to medium-scale enterprises, which were the most
hard-hit economically during the pandemic. This has further exacerbated inequality in Mongolia among men and
women, but causing more women to lose jobs and their enterprises. With the supply-chain imbalance, reduction in
sales and therefore production, and layoffs, women have been at the forefront of negative economic impact due to
the pandemic. In addition, many government-supported businesses were unable to flourish and stay open due to a
lack of flexible-support given to these women.
Mongolia has been an emerging country that has ancient roots of providing women respect and societal-support.
This is not to say that Mongol society was not patriarchal like almost every other society at this time period, but
rather to show that in Mongol society, women were provided with far more freedom and respect than in many other
societies. In Ancient Mongolia, women were allowed to ride horseback, fight in wars, and advise men on important
matters and decisions regarding the Mongolian Empire. In addition, household work was always divided between
men and women. However, over time, as we have seen, that dynamic has changed, and currently, Mongolian women
report having less job opportunities, freedom, etc. Despite this, the Mongolian government has remained devoted to
bringing about gender equality. The government has put in place measures such as the National Gender Equality
Program as well as updating the Law on Combating Domestic Violence. The National Gender Equality Program
strived to “increase public awareness on gender equality and create an enabling legal environment for combating
domestic violence” and “develop and implement national policy and programs on gender equality and the family
and improve the network for providing services for poor families” (UN Women). This program acted as a significant
step for Mongolian society on addressing gender inequality. The Law on Combating Domestic Violence was also a
significant stepping stone for Mongolia in terms of eliminating violence as well as discrimination against women.
While the Mongolian government has taken significant steps to address and demonstrate its commitment to gender
equality, much more can be done to address these issues, specifically in terms of the impact COVID-19 has had. For
one, the main areas in which women were affected by COVID-19 includes improper access to medical facilities and
care, lack of attention to mental health, increased work burdens, improper access to education, and increase in
domestic violence. In order to discover solutions to these issues, one must keep in mind the existence of short term,
mid-term, and long term solutions. For overall solutions, continuing the implementation of national social protection
programs, improving the ability to detect gender-based domestic violence through a more efficient help-line and
frequent gender-based violence and domestic violence screening, creation of education programs for children on
gender-based violence, as well as developing and funding online learning programs for students who don’t have
access for this education. In addition, governments can develop child-care support programs and systems for
working families that aid in supporting women in the workforce, create an online health consulting platform for
women to increase access to proper health care, and provide technological support for workforce women with a
focus on teachers, who tend to mostly be women, to continue their jobs in the evolving field of technology. In terms
of the economy, focus must be on reducing the amount of unpaid working positions that women take upon, and
increasing the amount of paid work positions through investment in technology, infrastructure, and the creation of
fiscal and societal policies.

II.

Women in Conflict Zones

War is a devastating occurrence, causing trauma, pain, and suffering throughout an area. However, many times,
women and girls are affected by the occurrence of war in a skewed manner, through the means of rape,
responsibiliy, deprivance of resources, trafficiking, torutre, etc. In addition, with pre-existing notions of gender and
societal inequality, many times, women are on the receiving end of improper access to food on medical care, with
much of this care being provided to main first and foremost. A direct result of such lack of care and nutrition leads
to issues such as malnutrition, appearance of diseases, and much more. In addition, women are many times forced to
enter into dangerous situations to solely live up to the position they are assigned as a caregiver to a household. To
add on, girls are often deprived of an education at a young age, unlike many other children who are not living in
conflict-ridden areas. While Mongolia itself has not seen large-scale conflict or violence in its country since its
emergence as a satellite state from the Soviet Union, Mongolian women do face internal violence. With the rise of
human trafficking, rape, sexual violence, and much more, this issue remains a formeost concern for Mongolia.
Mongolia has taken previous measures to ensure the safety of women in its country. By amending the 2005 Law to
Combat Domestic violence in 2016 to make domestic violence a criminal offense for the first time in the country’s
history, Mongolia depicted its commitment to protecting women and girls. In addition, the country’s National Police
Agency helpline has proved efficient and effective in many cases regarding attempted violence on women. In
addition, Mongolia has actively worked to ensure education among young girls but striving to reduce school dropout
rates, ensure quality teaching among Mongolian children, improving the access to preschool education amongst all
Mongolian children, with a focus on young girls.
While much has been done to address the safety of women and girls, much more needs to be done to ensure the
safety of women and girls specifically in conflict-ridden areas. Some solutions to look toward include education of
young girls, access to mental health support, involvement of women in the economic and work sphere, and the
inclusion of women in crisis management and decision making. By educating young girls, a government would not
only be aiding them in becoming independent, but rather providing a safe and secure environment in a conflictridden area. An educational environment provides security and safety and provides young girls with better health
and education, giving them more control in their life and transforming them to become empowered and independent
women. Ensuring proper access to mental health is essential to providing women with proper access to health care.
Health is imperative in conflict ridden areas, and with physical health comes mental health. By partnering with
NGOs and other organizations, the UN can aid conflict-ridden countries by providing platforms such as helplines or
implementing mental health clinics in refugee camps to aid in proper access to mental health care. To add on, it is
imperative to make sure that women have a chance at being financially independent, especially in conflict-ridden
areas. Financial independence allows for a lower presence of responsibility burden. By implementing programs and
reducing the amount of unpaid work labor, countries can aid in allowing women to have financial independence.
Finally, women need to be represented when making decisions regarding crisis-management. By passing policies in
nations that allow for women to be represented in the government, crisis management can be made with the
concerns of women in mind, allowing for the protection of women’s rights and safety to be of utmost importance
and concern. Without women having a voice and voicing their concerns, governments can’t blindly protect them. In
other words, without having an idea of the challenges women face, solutions can be made to solve unknown
problems. Therefore, it is imperative to ensure representation and the voice of women in peace processes,
government policies, and crisis management.

Committee: United Nations Commission on the Status of Women
Delegation: Mexico
School: Chardon High School
Position Paper for the Commission on the Status of Women
The United Nations Commission on the Status of Women will be addressing the issues of the
economic impact of COVID-19 on women and girls and women in conflict zones. The current
global GDP growth is projected to be a trillion dollars less in 2030 than it is now with the unequal
gender economic statuses. Mexico believes every person deserves to have equal opportunity to
participate in the workforce and to live a life ensured with safety and a sense of normalcy. This
delegation also wishes to reach a swift response to address the immediate crisis being faced by
women around the world. Together, we can positively impact the lives of millions who currently
are faced with little to no opportunites.
Topic I: Economic Impact of COVID-19 on Women and Girls
Mexico was hit especially hard by the pandemic. Prior to the COVID-19 outbreak, this nation’s
workforce was predominantly male - with men making up nearly twice the number of women.
However, despite making up such a small percentage of the workforce, women accounted for 60%
of those whose jobs were eliminated. Women were now even more expected to do the domestic
work at home than before, and it became a culturally acceptable norm for women compared to
men. In addition to this, women predominantly worked in jobs that require little to no skill and
when the pandemic hit, they had no opportunity to work since there was no way to access their job
other than being in person. However, actions have been taken to help with this issue.
Back in 2013, Mexico adopted the National Development Plan to help give both genders equal
opportunities in every aspect of life. This was also done with help from the National Gender
Equality Policy, which like the National Development Plan, ran from 2013 to 2018. While these
are great, Mexico’s biggest step towards gender equality was in 2014 with the Political-Electoral
Reform, which allowed for more women to go for jobs in government instead of being very male
based. Despite all of this, Mexico still has major gender equality issues and ranks towards the
bottom of Latina countries with stable gender equality in terms of economics.
This issue requires a comprehensive strategy that educates women and girls in order to get them
more well-rounded in terms of knowledge, opening the gates to any job opportunities they are
interested in. Thus, women would leave the factories and give them higher paying jobs that might
offer benefits such as health care and paid time off. Such benefits would empower them as female
providers to their families. This could be done through building of more schools using Mexico’s
government fund for schools and passing levies for the school systems in order to improve and
receive more applicants of students. Another potential solution would be to recruit women for
political causes and even elected positions so that they can help be part of the decision making
processes for the country and improve these conditions that females currently suffer under. Having
a female advocate could also inspire the younger girls and also help them make changes in the
world in which they live. A third solution would be to create more jobs. When there are more jobs,
it is a known fact that it helps to stabilize the economy. By creating more jobs, especially for
women and girls, the flow of income will not only allow women to receive more money and gain
job opportunities, but it will also help the government of Mexico and help take the country out of
poverty. The same can be done in other countries to help their economy too. Finally, Mexico would
like to suggest that a council, in addition to the CSW, be made to help these women. Ideally,
Mexico would like to see a council made up of representatives of women from each country getting
together and talking about the global needs and how to help achieve women having the same rights
as men. By doing this, people will see how great of a deal this issue is and hopefully will gain
supporters and increase rights of women over time.

Committee: United Nations Commission on the Status of Women
Delegation: Mexico
School: Chardon High School
Topic II: Women in Conflict Zones
The number of civil wars globally has had a huge increase. In 2001, there were 30 civil wars, and
as of 2016, there were 70. Of women the ages 15 and up, about 66% of Mexico’s women are in
conflict zones, and the civil wars are definitely not helping with this issue. Women in these
situations go through awful things, such as sexual assult and kidnappings, but this ends now.
Mexico is overjoyed to see what can be done to not only help Mexico’s women, but women
globally and put an end to this once and for all.
As of 2020, the President of Mexico, Andrés Manuel López Obrador, published, “Ten
Commandments vs. Violence Against Women.” In this, he established ten rules on treating all
humans equally. In addition to this, the UN has made a campaign as of 2013 called “Let’s Paint
Mexico in Orange.” It lasts for 16 days between November 25 and December 10 each year and
recognizes violence against women. Also, in 2020, a few women were murdered in Mexico.
According to an article by the Council on Foreign Relations that was published in 2020, “In
response to the murders, activists have called for nationwide demonstrations on March 8,
International Women’s Day, and the total disappearance of women from public life on March 9.
Calls for a twenty-four-hour strike have won broad support, including from many of Mexico’s
largest businesses.” Finally, Mexico also has a program that helps to stop crime called
PRONAPRED. It works to encourage friendly interactions and maintain peace among others.
Mexico believes a potential fix to this issue would be to offer drug treatment for people in conflict
zones. Violence can result from drug overdose and helping these people would be a potential
solution to get help before harming others. This also helps women trapped in drug wars because if
injected with a substance they did not choose, they have the option to seek medical care. Another
solution would be to establish shelters globally. If women do get the chance to escape a conflict
zone, they must have somewhere to go to contact family and/or law enforcement and seek a place
where they have food, water, and proper care. Ideally, Mexico would like to see several shelters
in each state and/or province of the world in order to give options of where to go depending on the
current location and situation of these women in need. While this is unrealistic considering
countries in poverty or may not have the resources to create facilities like this, it is possible to start
constructing projects and develop them over time to the point where there are plenty of options for
citizens of any country trapped in these scenarios. Finally, Mexico would like to suggest the idea
of educating others in identifying signs of domestic violence or signs of women in need. By doing
this, they can contact the law enforcement or even the National Domestic Violence Hotline in order
to help save lives. This can be done through education through the news or even in schools. Many
could be saved by creating education programs like this.

Delegation from: Israel
Represented by: Solon High School
Position Paper for the Commission of the Status of Women
The issues before the Commission of the Status of Women are: The Economic Impact of COVID-19 on Women
and Girls; and Women in Conflict Zones. Israel is committed to providing opportunities to further close the gender
gap and hopes to further the cause of ending gendered discrimination amplified by the current global climate.
I.

The Economic Impact of COVID-19 on Women and Girls

The delegation of Israel believes that working to close gender inequalities in the labor market that have been
magnified by the COVID-19 crisis is essential to furthering socioeconomic development throughout nations. As
the post-pandemic workforce in Israel is still over 50% women, it is apparent that Israel plans to take concrete
action to minimize economic damage done by COVID-19 on their female population.
The delegation of Israel has always believed it to be crucial for women and men to be on equal footing in the
workforce. As stated in the 2008 Encouragement of the Advancement and Integration of Women in the Workforce
and the Adjustment of Workplaces to Women's Needs Law, Israel is obligated to stimulate and encourage the
integration of women into the workforce, doing this by ensuring annual grants to employers for the purpose of
encouraging women in the labor force. While this legislation has had monumental effects on women’s rights,
Israel believes that taking further actions in the extraordinary circumstances plagued by current society is critical.
As Israel continues to work towards vaccinating their population, it is essential not to merely focus on the
detrimental impacts of the pandemic on women, but rather how women can move forward. As a proponent of
grants for the purpose of integrating women in the workforce, Israel continues to advocate for fiscal response
packages and stimulus packages to women who have suffered economic hardships during the past two years.
Israel believes it to be imperative to not only protect those who have lost jobs due to the pandemic, but also to
those who have been suffering prior to. If the Commission on the Status of Women wishes to aid and improve
the material conditions of women and mitigate the transition back into the labor market, they must examine the
systemic issues that give women handicaps emphasized by the pandemic. As it is written in Israel’s very
declaration of independence, it is essential that every country promotes equality for men and women, and an
effective method to do this would include encouraging employers through monetary incentives to have a more
equitable staff. Subsidizing diversity training and diverse development programs would be a constructive and
beneficial program that would ease the movement of women back into the workforce. In addition, providing better
care for the homeless is of the utmost importance regarding this issue, as it is already more difficult for women
to be hired than men, and if women are not provided with domestic care, it would make an already strenuous
procedure emphasized. The international community must make funds accessible to any country who would like
to integrate the other half of their population into working society. Israel firmly believes that investing in
industries more likely to hire women is also essential. Investing in childcare, social services, and teaching is a key
factor that would greatly aid the transition. Furthermore, working to change dogmatic views that perpetuate
through cultures internationally which entertain the notion of female dominated industries somehow being less

socially and economically valuable than male dominated industries would give women a greater sense of worth
and motivation to pursue jobs they are genuinely interested in.
II.

Women in Conflict Zones

The delegation of Israel is a firm supporter of international work to minimize the accentuated violence against
women in conflict zones. A firm believer in gender equality, Israel has both men and women required to serve
in the Israeli Defense Force for 32 months. Because of this, women have dual perspectives as combatants and
are in extra danger due to preexisting gendered inequalities. As women have the role of wife and mother, when
placed in conflict zones they are in increased danger of both emotional and physical dangers.
After recognizing the importance of dealing with minority groups in conflict, the IDF instituted a computer
learning module in which included a chapter regarding “the treatment of special population groups.” It is clear
that through working to educate members of the Israeli defense force, Israel believes it essential that women are
treated fairly and safely in conflict zones. Though believing firmly in gender equality, Israel is sensitive to the
needs of women in their country and works towards establishing a society in which women do not have to face
added dangers while already being in a conflict zone. Through education and citations, Israel proves the
commitment to the cause of women’s safety.
Israel is a firm supporter of promoting non-violent forms of conflict resolution in order to minimize negative
impacts on women in conflict zones. The very atmosphere in which citizens are raised can impact treatment
towards women internationally, through working towards peace, a problem-solving system is created that not
only minimizes negative impacts on women, but the entire international community. Additionally, Israel is a
firm supporter of adherence to International Humanitarian Law, and believes in reducing essential human rights
abuses in conflict situations. Israel advocates for more severe punitive measures for violation of IHL that will
benefit not only women but all minority groups. Israel reiterates its point that advocating for women and
subsidizing programs that incentivize them to join peace groups would help women build peace and stay out of
conflict. Both of these factors highlight Israel’s choice to work towards investing in education. Through
investment in education programs internationally, countries will both encourage equitable thought that
discourages violent mindsets proliferating, and provide support for women to join peacemaking programs,
which would in turn help peace spread worldwide.

Delegation from: The Republic of Austria
Represented By: Mentor High School
Committee: United Nations Commission on the Status of Women (CSW)
Position Paper For The Republic of Austria
The issues presented before this committee are: the Economic Impact of COVID-19 on Women and Girls
and Women In Conflict Zones. The omnipresence of these issues emphasize the need for the cooperation
of all countries within the Commission on the Status of Women; in order to find a solution that provides
equality and safety for the women of the world.

I. Economic Impact of COVID-19 on Women and Girls
Within the Republic of Austria, coronavirus has come in waves, with the most recent pike forcing
the government into a lockdown similar to when the pandemic first began. As the workplace shutdown in
Austria, and across the world, many workers were fired from their jobs. There were the most disparities
with women in jobs that require a high intensity of labor like construction. This displacement of jobs did
cause a rise in mental illnesses such as depression and this was also seen in the Austrian education
system. The prevalence of the mental and economic effect on these women is high as the new lockdown
forces many into isolation, and therefore, out of work and into disparity. The inflation rates have gone up
to the disease and all that has accompanied it. This further emphasises the need for a feasible solution.
“The effects of the shutdown on labor markets will be dramatic. The assumptions of the projection
exercise imply that a significant fraction of firms will resort to government-supported short-time work
measures instead of lay-offs, but even in this scenario the unemployment rate is predicted to rise to about
10.5% in 2020.”
The government of Austria has taken several measures to aid in the rebuilding of its economy.
They have reduced the working hours and salaries for many of their jobs, they have paid many of
their companies money for the damages sustained during COVID, and they adjusted the requirements for
certain jobs or hiring processes. In order to help the people, the Austrian government has created many
allowances to support them in this time of need. All employees, regardless of job, are being paid financial
support, as well as the employers themselves. They have also instituted parental leave for the care of a
child (paid for three weeks guaranteed).
The best way to combat these growing economic problems would be to create new legislation
enforcing guaranteed medical leave pay, in all countries willing. The next step would be to reimburse
companies who have to pay said leave for more than three weeks. Another important aspect would be the
prevention of a market collapse. This could be supported by an effort to create more jobs within the labor
market, accessible to all regardless of gender, still achievable during times of lockdown.

II. Women In Conflict Zones
The inequalities that women across the world face continue to show a bias towards non-male
genders. These inequalities are exacerbated in times of conflict. The article entitled “Impact of conflict
on gender” by Strachan A. L., and Haider, H states, Rising tensions are usually an indicator for recently
increasing violence against women. Studies have shown that women experience different and more
extreme forms of violence during times of war or conflict. For example, In Uganda, many women were
forcibly given to commanders as “wives”. They endure physical, sexual, and emotional abuse during this
time (paraphrased). The overwhelming violence that women are forced to endure regularly such as rape,
domestic abuse, societal restrictions, genital mutilation, etc.) These atrocities occur every day, not just in
times of crisis. Therefore, during the lawless war times, these acts continue to go unpunished but increase
in frequency and intensity. “During the pandemic, humanitarian workers in conflict zones across the
world are reporting new cases of rape and gang rape daily. Chronic underreporting of crimes and limited
access to care has only been compounded by the movement restrictions, lockdowns and cuts in service.”
The rising rates of rape are due to the inability to report injustices and the overall enviroment within
conflict zones.
While the Republic of Austria isn’t currently involved in any such conflicts, it believes that the
solutions to these issues should be reached through cooperation and by encouraging the eradication of
sexist policies during wartimes.
Austria believes that the most achievable solution would be to implement sensitivity training for
soldiers or commanders in countries of conflict. This could help to slow the growing objectification of
women within the military. Another solution would be to issue mandates that create higher punishment
for those convicted of rape during times of conflict; or to make reporting said rape easier by providing
peacekeepers in these areas and training them to run a mobile court system.

SOURCES:
-https://gsdrc.org/topic-guides/gender-and-conflict/relationship-between-gender-and-conflict-theevidence/impact-of-conflict-on-gender/
-https://www.un.org/press/en/2021/sc14493.doc.htm
https://www.bbc.com/news/world-europe-59369488 \
-https://iiasa.ac.at/web/home/resources/publications/IIASAPolicyBriefs/pb26.html
-https://www.forbes.com/sites/chriscarosa/2021/08/23/covid-or-policy-whats-causing-this-inflationsurge/?sh=4d1ae4144c0f
-https://at.usembassy.gov/covid-19-information/
-https://home.kpmg/xx/en/home/insights/2020/04/austria-government-and-institution-measures-inresponse-to-covid.html

Delegation from: The Republic of Armenia
Represented by: Riley Millett
Position Paper for the General Assembly
The issue before the General Assembly today is: The Republic of Armenia is committed to resolving the
current issues of the world today and ensuring that every country is content with the outcomes that can be
attained.
I.

Economic Impact of COVID-19 on Women and Girls
When the COVID-19 pandemic hit, it left millions scrambling for solutions to unforeseen
problems. Similar situations have occurred in the past that left ill-prepared people searching for
answers. Arguably, the most famous example of this is the Black Death Plague that killed over 25
million Europeans between the years of 1347-1351. The Plague was spread by the fleas that lived
on the rats on Asian merchant ships that traded in European ports. The quick spread of this
disease can be attributed to the lack of medical knowledge of medical doctors. During the Plague,
the global economy underwent extreme and sudden inflation because of the new danger in
producing and trading goods locally and across long distances, which drastically increased prices.
This meant that a majority of the population were hit hard and left struggling to stay afloat,
especially the female community.
Since the collapse of the Soviet Union in the 1990’s, Armenia has been left without a supply of
productive jobs which has caused a drop in the economy. Women, specifically, are affected by
this for a multitude of reasons. Women are 14.3% less likely to work than their male counterparts
and when they do, they are paid 35.9% less than men. In addition to the wage gap, women in
Armenia are often left out of political and economic processes and have little representation in the
government. This means that Armenian women are already at an economic disadvantage, so
when the COVID-19 pandemic hit, it hit hard. A majority of women-owned businesses went
down during the pandemic and stay-at-home women are left struggling to find funds needed to
support their families. Thousands of women were laid off from jobs that provided the only
livelihood their family had to live on as well as causing prices to skyrocket which made
necessities less accessible. In 2004 the Armenian government approved the “2004-2010 Republic
of Armenia National Action Plan on Improving the Status of Women and Enhancing Their Role
in Society'', a plan that outlined several steps to overcoming the issues that Armenian women
face. It was approved in order to fullfill the UN Convention on the Elimination of All Forms of
Violence against Women. This shows Armenia's commitment to resolving and eliminating any
and all financial problems that the women of Armenia face today.
Although many steps may be taken, difficulties will arise and it is up to the United Nations to
overcome these difficulties in search of a solution. The Republic of Armenia urges all countries to
cooperate and collaborate in finding a solution to this problem. First, a plan of action that suits all
nations must be found. Second, a team of committed countries must work together to find funding
and aid for women in need. Lastly, the global community must be called upon to help those who
are struggling during the COVID-19 pandemic. Armenia stresses the importance of stopping this

problem in its tracks and urges all nations to recognize the responsibility that we have to the
citizens of our nations.
II.

Women in Conflict Zones
Everyday, thousands of lives are put into dangerous conflict zones with no way out. Whether it’s
a civil war, a terrorist agenda or a global-scale conflict, civilians are put at risk and forced to find
a way to survive without the necessities they need. In particular, women are especially affected
by these conflicts and often lose their lives trying to escape. During the 1994 Rwanda Genocide,
thousands of women were raped, mutliated, and forced into sexual slavery. The Genocide’s
purporse was to get rid of the Tutsis, an ethnic group in Rwanda. Even though hurting women
was not the primary target of this genocide, thousands were forced into marragies, as well as
subjected to physical torture and sexual assult. Sexual assault is used as a fear tactic to keep
people obedient during times of trouble, especially women. Depending on many factors, women
are more susceptible to sexual assault during troubled times in order to keep them complacent.
This pattern of abuse and horror cannot be allowed to continue. The Republic of Armenia
condems the sexual abuse and mistreatment of all women in areas of conflict.
The rights of women in Armenia can be traced back to ancient times, but the same cannot be said
for all the nations of the world. The mistreatment and torture of women in areas of conflict is a
major world issue that needs to be resolved. Although the war between Armenia and Azerbaijan
was called to a cease-fire on November 10, 2020, women are still suffering from the lasting
effects of the conflict. Women are forced into refugee camps with poor sanitation and little
medical care. Many were forced to leave behind their belongings in order to find refuge from the
on-going conflict. The women in these refugee camps often receive no education and very little
contact with the outside world. The Armenian government has provided aid and shelter to
refugees seeking peace from the conflict, as well as providing medical care and financial aid. But,
the government fears that it cannot support this movement for long, so Armenia calls on the UN
for assistance in aiding the women affected by the Armenian and Azerbaijan Conflict.
Armenia recognizes that not all countries are responsible for women in conflict zones that are not
their own, but it stresses the need for global cooperation. First, a plan for aid and shelter for
women needs to be formed. Then, a coalition of countries must be formed to watch for areas of
potential conflict and ways to help women in those areas. Finally, the global community needs to
recognize the needs of those who cannot help themselves. The Republic of Armenia calls for
cooperation and collaboration from all who can afford to help. While the republic recognizes that
this is not a permanent solution, efforts should be continued until a more permanent and lasting
solution can be found.

Delegation from: Brazil
Represented by: Avon Lake High school
Committee: Commission on the Status of Women
Position Paper for the Commission on the Status of Women
Today the issues facing the United Nations is the economic impact of COVID-19
on Women and Girls and Women in Conflict Zones. The Delegation of Brazil is committed
to listening and working to resolve these issues facing us today in the most effective way
possible.
I. The Economic Impact of COVID-19 on Women and Girls
Throughout this pandemic, like many other countries, Brazil has been learning
ways to find strategies and solutions to reduce the impact COVID has had on the country.
Brazil, as a country, has seen and felt the impacts COVID has had on families and
especially on the women of those families. When getting women and girls back into the
workforce, Brazil is willing to help as much as possible for the benefit of Brazil and the
UN as a whole.
Brazil, like many other countries, has struggled with the effects of COVID both
socially and economically. The Delegation of Brazil would like to see the nation recover
from this pandemic. With the extreme losses the nation has faced, it is important to start
reconstructing its economy to ensure a bright future. Economically speaking, it is safe to
say women have been hit extremely hard when it comes to employment and income.
Getting these women and their families back on their feet is crucial as most of these families
rely on the income they make to survive.
Throughout Brazil's history, and to this day, there are still cultural factors that limit
women's allowed participation in the workforce and daily living. The Delegation of Brazil
recognizes that this is a relevant issue for many other countries and would like to see the
improvement of equality and opportunity for women and girls economically and socially.
In order to make this happen Brazil is looking to work with like-minded delegations to
accomplish this. In March 2020 the Congress of Brazil passed a cash transfer program to
provide support for informal workers; the majority of informal workers are women. This
was a way to help with the impact felt during COVID-19. Brazil found this extremely
effective. The ending results of this program distributed 66 billion U.S. dollars to the
informal workers, who make up 30% of Brazil's population. Although the transfer program
worked in the past, Brazil is looking favorably towards new ideas to resolve the economic
issues facing the women and girls of Brazil. They hope to find innovative ways to resolve
the cultural struggle in society that only make these economic issues worse.
Brazil would like to see overall improvement of economic opportunities for
women. These opportunities would include more job opportunities, equal pay, and safe and
fair working environments. The delegation of Brazil is aware of the cultural issues facing
women in society that only further their difficulties. This is not an easy issue to face
however with persistence and time Brazil feels that society will become more open to the
progessive change and that this could lead to a great outcome.

II. Women in Conflict Zones
When it comes to the issue of women in conflict zones, the delegation of Brazil
would like to show its support to resolving the issue itself, both in government and society.
Brazil shows its unwavering support for equality and the safety of women. Along with
many other nations Brazil would like to see the tragedies that have been ongoing in war
zones resolved. However, as a country with past issues of inequality that are still
unfortunately ongoing culturally, Brazil looks favorably to resolving the issues that face
women and their family's safety. Although Brazil is not at this time directly involved in
any confilct, the delegation of Brazil offers their full support in ending violence against
women in areas of confict and finding safe placement for them and their families.
Sexual and gender-based violence is more common in areas of conflict, or postconflict, settings where women and girls are commonly targeted for abuse on a daily basis.
This needs to end. Although there is no ending to all conflicts, there absolutely should not
be a place where lives of civilians are put at risk of violence every day. Brazil puts its full
support in finding long-term solutions to keep families out of these areas of conflict. Brazil
looks favorably at organizations who help women in these situations such as the ¨
International Rescue Committee ¨. This is a hard working organization that responds to the
world’s worst humanitarian crises and offers care and assistance to refugees forced to leave
their home due to war or disaster. The Delegation of Brazil would like to see the spread of
organizations like the ¨International Rescue Committee¨ to help the women caught in zones
of conflict find secure places to stay. Keeping these women and their families safe and
together should be a number one priority. However, this is not always easily accomplished.
To combat this issue Brazil supports the spread of refugee camps and shelters that keep
families together, until they can be relocated or safely returned home.
Although today we are faced with major issues of women's treatment in conflict
zones, with time and dedication these issues can be resolved. Brazil values the safety of
families and supports the ideas and resolutions to these issues. Families, in zones of
conflict, face tremendous stress put on them and their safety. That is why it is so incredibly
crucial to continue to work towards resolving these issues. Finding secure placement is, at
this time, one of the most important topics regarding these issues. The- last thing these
women have is time. Moving these families to new areas as quickly and efficiently as
possible should be a priority. The delegation of Brazil would like to see this happening and
give its full support and resources to ensure the best and safest placement of these families.
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Delegation from: Afghanistan
Represented by: Avon Lake High School Committee
Position paper for the United Nations Commission on the Statues of Women
The issues facing the commission of the statues of women today are the economic impact of COVID-19 on
women and children, as well as women in conflict zones. The delegation of Afghanistan looks to combat
these issues by receiving financial aid from first world countries.

I. Economic Impact of COVID-19 on Women and Girls.
The global COVID-19 pandemic provided many people with economic strain, especially the
women and girls of Afghanistan. Afghanistan is considered an underdeveloped country with a poverty rate
of 72%. This percentage has been increasing since the start of the pandemic on March 14th of 2020 and is
expected to reach 98% by mid-2022. Contributing to those percentages, 63% of working women have
become unemployed and lost their jobs. Women in Afghanistan are mostly employed through informal
sectors but have lost their jobs as a result of the pandemic, leading them to resort to unpaid domestic
work. Begging and selling small products on the streets have increased by 41% for women and girls since
the beginning of the COVID-19 pandemic. At this time, only 3% of Afghanistan's Gross Domestic product
is able to be provided to education. Seeing that Afghanistan is economically unstable, the funding for
education has decreased primarily for girls. As a result, they have gone into child labor or marriage
The country has also been unable to provide funding for their Education system, leaving many girls to
attempt relieve their families financial crisis’s through child labor or child marriage.
Young girls employed in carpet weaving, tailoring, and streetwork have been left with serious
illnesses, injury, and have even acquired life threatening disabilities and death due to the lack of safety
conditions in their working environment.
The delegation of Afghanistan would revive their economic status by receiving financial aid from
First world countries such as the United States. By receiving this we will Increase our Gross Domestic
product and allocate more money towards education for male Afghanistan citizens. Escalating the
opportunities of education will create a powerful future in the workforce, allowing men to contribute a
strong financial foundation to their families and country. The delegation of Afghanistan also believes that
everyone has suffered through the COVID-19 pandemic regardless of poverty and gender. While the
pandemic has increased the severity of our issues, our status among citizens in Afghanistan is equivalent to
pre-pandemic circumstances. By receiving financial aid to expand the education of men the country of
Afghanistan can be expected to prosper economically and happiness to family relations.

II. Women in conflict zones
The delegation of Afghanistan does not discern differences between men and women in conflict
zones due to religious reasons. Sharia law consists of laws that all Muslims should adhere to such as how
to pray, fast, and donate to the poor. Without this legislation Muslims would not be able to live their lives
according to God's wishes. This set of laws also states that a woman should not reveal her beauty to any
men beyond her family, this is executed by women wearing a Hijab, Niqab or a Burka. These garments
have been worn through history and play a large role in respecting Middle Eastern cultures. Wearing these
concealing garments can also protect women from sexual violence such as rape and sexual assault.
As previously stated by the delegation of Afghanistan, women in conflict zones are not an issue
due to their obedience and participation in religion. Abiding by religions eliminates all skepticism and doubt

for women that conflict exists. Having pride in honoring their gods is part of doing right for their family
and unveils opportunities of a rewarding future. Being acquiesce to your religion allows your god to keep
you from negative encounterments and issue structure in your life. These regulations originated from our
ancestry and have proven themselves to be effective over the course of years and will continue to do so.
Abiding by religion has and will continue to be Afghanistan's resolution to any questions of women in
conflict.

Delegation from: Zambia
Represented by: Jefferson Area High School
Commission on the Status of Women
Position Paper for Commission on the Status of Women
The issues before the Commission of the Status of Women include: The Economic Impact of COVID-19
on Women and Girls, and Women in Conflict Zones. The delegation of Zambia is deeply concerned and
hopes to see that these issues be resolved in cooperation of other delegations in cooperation of other
delegations in advocacy for the protection of women and girls’ rights.
I. The Economic Impact of COVID-19 on Women and Girls
The coronavirus has deeply affected women and girls around the world. Globally, women have lost more
than 64 million jobs, a 5 percent loss, due to the COVID-19 lockdown, while men have only lost 3.9 percent
of their jobs. Zambia is very unsettled by this, and hopes to see jobs being built back up for women as the
spread of COVID-19 is slowing down.
The Delegation of Zambia is in deep concern about the COVID-19 outbreak that is affecting women and
girls. Zambia is reporting 17 new infections daily and has had 3,661 coronavirus-related deaths. Zambia is
disturbed to know that so many women and girls are out of a job due to the pandemic. Many women in
Zambia are unable to pay for food for their children because their businesses are dwindling into nothing.
To help lessen this burden local authorities in Zambia have reached out for help from the United Nations
Development Program (UNDP), Sweden, and Ireland. With UNDP support, Zambians have become more
educated on the coronavirus, and have also created and shared support for outreach in communities
throughout the country. Moreover, Zambia has raised awareness of COVID-19 through TV, radio spots,
and songs.
The delegation of Zambia is in high support of addressing this topic as a serious matter. COVID-19 is
affecting everyone globally, and demands for global cooperation. The delegation is in favor of the Omnibus
Resolution that the General Assembly adopted. This resolution calls for intensified international
cooperation, and to do this with full respect for human rights.
II. Women in Conflict Zones
Many conflict zones are marked by extreme violence and gender-based abuse, specifically towards women.
This gender-based abuse can come in a variety of ways: arbitrary killings, torture, sexual violence, and
forced marriage. After most conflicts, trafficking is exacerbated due to the breakdown of political,
economic, social, and family structures. The delegation of Zambia is extremely troubled knowing that so
many women can be so easily abused during and after times of conflict.
Zambia has given peace and shelter to hundreds of thousands of refugees for over forty years. So many
other surrounding countries have been burdened by conflict recently. So, Zambia has been able to provide
sanctuary for those wanting freedom from their war-torn countries. Zambia has generally resolved conflict
without resorting to violence.
The delegation of Zambia is in favor of SCR 2122. This resolution calls on all parties to peace talks to
facilitate full and equal participation of women in decision-making. It also aims to increase women’s
participation in peacemaking by increasing resources for women in conflict zones. Zambia hopes that this
committee can come up with a resolution similar to this. And that also improves on this resolution by
lessening gender-based violence.

Delegation from: Japan
Represented by: Avon Lake High School
Position Paper for the Commission of the Status of Women (CSW)
The issues facing the United Nations Commission of the Status of Women today are: The Economic Impact
of COVID-19 on Women and Girls, and Women in Conflict Zones. The delegation of Japan is committed
to providing a strong, comprehensive response to combat the pressing issues women face worldwide, with
a particular focus on global cooperation.
I.

The Economic Impact of COVID-19 on Women and Girls

COVID-19 has impacted the country of Japan as a whole; most specifically women. Japan is
estimated to have lost around 3 million jobs during the pandemic, women accounting for approximately
66% of them. Women in Japan, although equally as educated as men, are still more likely to have irregular,
face to face jobs with stricter hours, making up a large percentage of either part time or temporary workers.
While the COVID-19 death toll has been kept relatively low, amounting to around 2,300 in December of
2020, there has been a jump in another kind of death: suicide. In October of 2020 alone, there were roughly
2,200 suicide deaths, with a jump of around 83% for women. Japan is highly concerned that the job market
is having an impact on these rates, and continues to work towards a jumpstart in their economy, as well as
looking for new, innovative ways to catalyze new job opportunities. Japan cares deeply about their citizens,
and has launched many programs relating to the retainment of jobs, and mental health awareness.
During the pandemic, and still today, the sectors in Japan that most employ women, like the retail
trade and food sector, were hit the hardest. Sectors like these only continue to get impacted by another
destructive issue the virus has left in its path, such as supply chain issues. But, Japan is committed to
providing a path for women and girls back into the workforce. Working mothers often face numerous
challenges with little support, as childcare providers often cannot keep pace with working mothers. In one
of its largest staffing and talent agencies, there has been one of the first in-house babysitting services in the
country. Japan hopes to follow that example through policy implementation, and incentivizing similar
companies to follow suit. Recent reports have shown that such policy implementation has started to pay
off, as more women are heading back to work right after childbirth.
Japan’s future goals are working heavily towards eliminating some of the cultural standards for
women in the workplace. As previously stated, while women are almost as equally educated as men in
Japan, women still often find themselves less in positions of power, and much more in positions of part
time jobs, temporary jobs, or very limiting employment opportunities. Women were, and still are often
depended on to provide childcare and other household activities. Women spend an average 3 hours and 44
minutes on such unpaid labor, versus mens meanger 41 minutes. Japan has been setting multiple plans into
motion the last years, mainly dealing with childcare and upstarting women. Japan has sorted these plans
into three categories: corporal, infrastructure, and reduction of day care waiting times. Corporate Japanese
companies, like Microsoft Japan, are offering internship opportunities for women to get back into the
workforce, with flexible hours and many potential “telework opportunities,” which would allow women to
work from home if needed. The Japanese government is investing in many infastruare opportunities, and is
on track to complete their goal this year of increasing child care capacity by 320,000. Finally, Japan has
been responding to local needs over the pandemic. Combining the infrastructure effects, multiple donations
to make child care free and available for low income families, Japan has effectively worked towards
alleviating some issues that are stress inducing for women trying to transition back to work. In the future,
Japan hopes to make more efforts to aid, such as potential shuttle buses for day cares, and working to
incentivize more workers and looking for ways to properly utilize them.
Research has proven that women affect businesses and the economy for the better. For every one
percentage point in women's workforce participation rate, Japanese GDP is boosted by ½ of a percentage
point then what would've previously have been. Diversity in companies provides higher returns and

productivity. While Japan still has more work to do to give women the most fair and equal chance it can,
there is confidence that the measures being taken will help limit the impact on females if and when there is
another pandemic.
Ⅱ. Women in Conflict Zones
Japan has always been committed to helping women that have been disproportionately affected in
disaster zones. During conflicts, already present gender norms are exemplified, causing more sexualy
violent crimes towards women and creating greater responsibilities for them if and when they are often
displaced. Japan believes that respecting and protecting the international rights of men and women equally
are key principles of the establishment of the United Nations, and will continue to strive to uphold this to
their best ability. Japan has provided many initiatives in the last year, such as conflict prevention, and using
participation in peacekeeping to provide longer lasting peace. Japan has also been making many strides in
their own country to ensure gender equality, as Japan believes that they will be of no help to women in need
if women do not feel protected in their own country. Japan highly supported and continues to support
Resolution 1325, passed in 2000. This resolution was the first that focused on supporting women in conflict
zones, and mainly focuses on how women are characterized: not as vulnerable victims that need help, rather
proactive, strong participants that contribute to all levels of conflict prevention.
Currently, Japan's most recent plan of action to help provide help to women in conflict zones is
their National Action Plan (NAP), adopted for the 2019-2022 time period. This plan is focused heavily on
coordination with NGOs (more specifically, women's groups), and Civil Society. The ministry of foreign
affairs has also partnered with experts in evaluation committees, which also surveyed the first NAP, enacted
in 2015. The NAP works to monitor Japan's international and domestic policies, while also looking at how
other aspects of war affect women, such as disarmament assistance. The NAP currently operates on four
main objectives: participation, protection, conflict prevention, and humanitarian aid and reconstruction.
These pillars highly align with the key points of Resolution 1325. Japan actively participates and works to
protect women trying to get out of conflict zones. Recently, Japan provided emergency assistance to Afghan
refugees that were suffering and a plethora of Pakistan host communities. In dealing with conflict
prevention, Japan pervers to take an avoidance route. Japan believes that war is not the best way to solve
any conflict, and that may only lead to more violent crimes against women and girls. Humanitarian and
Reconstruction aid is provided through Japan's continued support through laws and policies they have
enacted, and donations to many organizations that provide aid to women in conflict, such as the Women's
Peace and Humanitarian Fund. Japan believed that countries that haven’t already adopted a NAP of their
own, should do so.
In the future, Japan hopes to continue the direction they are in, with some new additions along the
way. Japan will continue to be a large contributor to the UN refugee agency. Japan would look towards
creating more international cooperation. Japan looks favorably upon creating an annual conference of
peacekeepers, reflecting upon how to incentivize nations to cooperate and protect women in conflict zones.
Women should be implemented at all levels of the decision making process, to both empower and increase
female participation in governmental affairs. Japan has been making significant strides to increase attitudes
towards accepting refugees, as numbers have been low in the past years. Japan hopes that revilitizing the
refugee policies in their country will help boost the economy, while providing those who need it with a
better home. There are already many programs in place, and putting them on a larger scale may provide an
example to other countries. Once the refugees are settled in Japan, there are efforts to make the transition
as easy as possible, such as Japanese language training, guidance on social customs, and introduction to
employment services. Japan encourages all countries to follow suit. While it is essential to preserve the
culture of refugees, the assimilation into a new culture should be attempted to be as seamless as possible.
By lifting these barriers that many people face in these circumstances, Japan hopes to provide a stepping
stone to many women across the world to participate in advocacy, peacebuilding, and making a better life
for themselves and their families.

